FORM NLRB-S01 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD — ———
CHARGE AGAINST EMPLOYER 19-CA-291471
3/1/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for theregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Seattle Art Museum (120) 665-4310
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
1300 1st Ave g. e-mall
WA Seattle 98101 h. Number of workers employed
337

i. Type of Establishment (factory, mine, wholesaler, etc.)|J. Identify principal product or service
Recreational Activities art museum

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 3 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

Wf party filing charge (if labororganization, give fullname, including local name and number)

4a.Address (Street and number, city, state, and ZIP code) 4b_Tel. No.
(b) (6), (b) (7XC)
4c. Cell No.
(b) (6), (b) (7)(C)
4d. FaxNo.
4e.e-mail

(b) (6), (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge andthat the statements (b) (6), (b) (7)(C)
) ). ) (7X are true to the best of my knowledge and belief.
Office, if any, Cell No.
(b) (6). (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.
(b) (8), (b) (7)(C)
e-mail
Address Date 03/01/2022 12:59:38 PM

(b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline toinvoke its processes.




Basis of the Charge

8(a)(3)
Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) joined or
supported a labor organization and in order to discourage union activities and/or membership.

Name of employee disciplined/retaliated Approximate date of
i ploy P Type of discipline/retaliation .pp_ i Lo
against discipline/retaliation

all change in working conditions

0] (0) () (1XC) Change in working conditions, affecting
pay

w Change in working conditions, affecting
pay




03-18-2022 13:41 (b) (6), (b) (7XC)

2/2

FORM EXZNPF UNDER 44 UE.C 2512

INTERNEY UNITED STATES CF AMERICA
rcm.z;éga 501 NATIONAL LAEOR RELATIONS BOARD DO NOTWRITE IN TH‘]S SPACE
CHARGE AGAINST EMPLOYER Cese Bals Filed
ded 19-CA-291471 3/18/2022
INSTRUCTIONS: Amende

File an original with NLRE Reglonal Directar for tha reglon In which the alleged unfalr1abar practice sccurred or Is occurtling.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Emgloyer

Seattle Art Museum

b. Tel. Mo. 2066543100

¢. GellMo.

f. FaxNa.
d. Acdress {Straet, city, state, end ZiP code) €. Employer Representalive
1300 15t Ave g. eMal

Seattle, WA 98101

h. Number of workers employed

337
i. Type of Establichment ffaclory, mine, wholosaler, olc.) i. IdonLfy principal product or cervice
art museum viewing of art
k. The abevo-named employer has engaged in and Is @ngaging In unfalr labar practices within Iha moaning of section 8(a), subsections {1} and {list
subsections} 3 of tha National Labar Retations Act. and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or Ihese unfair labar praclices are unfair praclices affecting commerce
wilhin Lhe meaning of the Act and the Poslal Resrganization Acl.

2. Basts of the Chargs (sef forth & elear and concise staternent of the facls constituting the afleged enfair labor praclices)

Within the past 6 months, including but net mited to about December 8, 2021and March 14, 2022, the Employer made
coercive statements, created the impression of surveillance and/or engaged in surveillance of employees' union and/or
protecied concerled aclivities.

Within the past 6 months, the Employer retaliated against(QICNQIW(® fcrﬁ unicn andfor protected concerted activities by
rescinding a promotion, meving |l from third shift to day shift, and reducing gl work hours,

Injunctive relief under Section 1G{j) is requested.

3. Full nama ef party liling charge (if labor organization, give fulf mamae, including lotal name and number)

(b) (6). (b) (7)(C)

4a, Addeess (Sireel arid rurmber, ¢ity, state, anid Z1P code) 4k Tel. No. [IGNOINS)
(b) (6), (b) (7)(C) 7%, Col o,

4¢. Fax No.

de. e-Mait

(b) (6), (b) (7)(C)

&. Full nama of natienal or Infernaticnal labor organization of which itis an affiliata or constituent unit [fa be fitled in when charge is Med Ly a labor
prganization}

6. DECLARATION Tel. No. pewrswrrawiare
ebibhabtbe Siotements are true to the best ol my knowledge and belel. (b) ), (B) (TX(C)

(b) (6), (b) (7)(C Office, If any, Cell No.

(Printlypa pame and {ila or olfice, if any) Fax No

o-Mal!

o (b) (6), (b) (7)(C) o

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMFRISQONMENT (0.5, CODE, TITLE 18, SECTIKON 1001)

PRIVACY ACT STATEMENT
Sollcitaton of the Informatign or: this form I3 auikonzed by the Natianal Labor Ratations Act (NLRA;, 29 ULS.C, § 151 ef s2q. Tne pRactpal use of the Information Is th assis)
the Kationaf Labor Relaticns Board {NLRB) In processing uniak Jabor practice and :elated proczedings or fittgation, The routina uses er ihs Intormalion are fully sel ferhin
the Federal Reqister, 71 Fed. Reg. 7434243 (Dec. 13, 2006). The NLRB wil further explain these uses upan rzquest. Disclosure ¢f thls infarmation to the MLRB is
voluntary: hawever, lalluze 1o supply the Infarmation will cause 1he NLRB 1 decline Lo Invoke Hs processes.




FORM NLRB-501 UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD

Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-291472 3/1/2022

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
b) (6), (b) (7)(C
AMAZON FRESH (0) (6). (B} (7)(C)
c. Cell No.
(b) (6), (b) (7)(C)
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative

g. e-mail

2301 S Jackson St, Seattle, WA 98144 (b) (6), (b) (7)(C) @amazon.com |~
Bl @amazon.com

(b) (6)’ (b) (7)(C) @amazon.com h. Number of workers employed

150

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. dentify principal product or service
GROCERY SUPERMARKET Food Service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On 02/27/2022 | visted amazon fresh to buy food for my pantry. My co-worker informed me that an NLRB settlement notice to employees
had been removed from the employee breakroom cork board and a work station for managers had been set up in front of the corkboard in
the employee breakroom where the NLRB notice was posted. Foul Play! | myself had been previously disiplined for sharing the NLRB
notice with my-coworkers and when | reached out to manegment to inqure why the notice was removed in violation of federal law, | did
not

receive a response. Managment at Amazon Fresh have perpously set up a work station in the empolyee breakroom to intimidate my co-
workers and fellow Amazon Workers United union members. Manaament continues to bullv mv co-workers and refuses to resoond the

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

(b) (6), (b) (7)(C)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

(b) (6), (b) (7)(C)

4c. Cell No.

(b) (6). (b) (7)(C)

4d. Fax No.

4e. e-mail

(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

ARATION Tel. No.

ve charge and that the statements (b) (6), (b) (7)(C)

knowledge and belief.
¥ Khowledge and belle Office, if any, Cell No.

(b) (6), (b) (7)(C)
(Print/type name and title or office, if any) Fax No.
-mail
Address (b) (6)’ (b) (7)(0) Date 03/01/2022 e-mai

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Form NLRB - 501 (3-21)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
INSTRUCTIONS:
19-CA-291473 3/1/2022

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is ocourming.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
United States Postal Service
c. Cell No.
d. Address (Street, city, state, and ZIP code) f. Fax No.
8120 Hardeson Road, Everett, WA
98203 g. e-mail

h. Number of Workers Employed

i. Type of Establishment (factory, mine, j- Identify Principal Product or Service
wholesaler, etc.)
postal service parcel and mail delivery

. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and 8(a)(3)
of the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair
labor practices are praclices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair fabor practices)
On or about (QIGNQNYIE, 2022, the Employer discriminated against employee IGONOIN(@®] by refusing and/or
failing to pa for dates QIONOIQIQ) 2022, through (QIQRQIYIE 2022, in retaliation for Charging Party's
union and/or protected concerted activities.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

(b) (6), (b) (7)(C)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

4c. Cell No.

4d. Fax No.

4e. e-mail

D
S. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor
organization)

6. DECLARATION Tel. No.
I declare that | have read the above charge and that the statements are true to the best of my (b) (6), (b) (7)(C)
knowledge and belief.
(b) (8), (b) (7)(C) Office, if any, Cell No.
(b) (6). (b) (7)(C)NEH (©)(6). ©) (7)C)
Individial
on making charge) (Print/type name and title or office, if Fax No.
any)
Address: (b) (6), (b) (7)(C) Date: e-mail

2/2%/2072- | DICHOXWE

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (US. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or liigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



3/2/2022 6:40 PM FROM: Staples TO: +12062206500 v, £

Form NLRE - 501 (3-21)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
INSTRUCTIONS: 19-CA-291539 3/2/2022

Fite an original with NLRB Regional Director for the region in which the alleged unfair labor practice ocourred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel No.
(360) 249-2273
800 Medcalf Lane North Operations, LLC, d/b/a Montesano Health-Rehab ¢. Cell No.
Center
d. Address (Street, city. state, and ZIF code) e. Employer Representative f. Fax No.
|__(360) 249-2363
800 N Medcalf Lane (b) (6), (b) (7)(C) g. e-mail
Montesano, WA 98563 o
h. Number of Workers Employed
~100
i. Type of Establishment {factory, mine, i Identify Principal Product or Service |
wholesaler, etc.)
lang term care facility and rehabilitation center long term care and rehabilitation center

I. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1}, (3) and (5}
of the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair
_labor practices are praclices affecting commerce within the meaning of the Act and the Postal Reorganization Act,

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alieged unfair labor praclices)

Within the past six months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by c,ontinuinq to engage in and promot'mg a false narrative that it can unilaterally do what it wants
toward employees that are not part of the Union, including DIGNOIGWIGI - These statements are coercive to employees, and
retaliatory becauaew engaged in protected Lo'lcerted dnd"Ol umon activity and the Employer aims to discourage union
activities and/or membership.

Within the past six months, the Employer entered into a successor collective bargaining agreement that includes fanguage that

restricts employees' Section 7 rights, namely, restricting employees’ access to file claims with state and/or federal agencies. in so
doing, the Employer has failed to bargain collectively and in good faith with the Inlernational Assaciation of Machinists and i
Aerospace Workers, Woodworkers .odge W130.

2. give full name. including local name and nuinber)

""'EF'Z'B'._T"E;[."NET -

ac. Cell No.

4d. Fax No.

4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent uait (to be fified in when charge is fited by a labor
otgamzanon)

International Association of Machinists and Asrospace Workers, Woodworkers Lodge W 130

6. DECLARATION Tel. No.
| declare that | have read the above_charge and that the statements are true to the best of my (b) (6), (b) (7)(C)
Knowledge and belief. S
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) Office, if any, Cell No.
T Signature of representaive or Parson making ¢harge) {Printype narme and title or office, if Fax No,
any)
Address:  [DIGEOINE) Date: 2 e-mail
J/é(/;{ A ) 6). ©) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTJON 1001}
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 ef seq. The principal use of the infarmation is to

assist the Mational Labor Relations Board (NLRB] in processing unfair Jabor practice and related proceedings or Litigation. The reutine uses for the informasion are fully

set forth in the Federal Register, 71 Fed. Reg. 7494743 {Dece. 13, 2006). The NLRE will fiuther explain these uses upon request. Disclosure of this inlormalion to the

NLRB is voluntary; however, failure to supply the mformation will cause the NI.RB to decline to invoke its processes



FORN NLRE-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD s Dato Filsd
CHARGE AGAINST EMPLOYER
19-CA-291591 3/3/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

AMAZON FRESH (b} (6). (&) (7)(C)
c. Cell No.
(b) (6). (b) (7)(C)
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

g. e-mail

2301 S Jackson St, Seattle, WA 98144 (b) (6), (b) (7)(C) @amazon.com |~
Bl @amazon.com

(b) (6)’ (b) (7)(0) @amazon.com h. Number of workers employed

150

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. dentify principal product or service
GROCERY SUPERMARKET Food Service

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On 03/01/2022 our union, amazon workers united sent amazon a list of our demands and a request to meet at the bargaining table. We
asked management for higher pay, a more flexible attendance policy, longer breaks and other benefits including chairs for cashiers, the
right to wear Black Lives Matter pins, the right to take home expired food, enhanced safety training for sexual harassment and diversity
training. Amazon refused to engage with us to hear our concerns about safety. Within 24 hours of receipt of our request to meet at the
bargaining table, Amazon proceeded to announced the closure of more than 60 amazon branded brick and mortar retail stores. Five of
these retail stores are located in Seattle. We believe Amazon made this decision to publicly announce these closures on 03/02/2022 in
direct retaliation to our reauest for better pav. a safer work environment and an end to the sexual harassment.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

(b) (6), (b) (7)(C)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

(b) (6), (b) (7)(C)

4c. Cell No.

(b) (6). (b) (7)(C)

4d. Fax No.

4e. e-mail

(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

ARATION Tel. No.

ve charge and that the statements (b) (6), (b) (7)(C)

knowledge and belief.
y Khowledge and belle Office, if any, Cell No.

(b) (6), (b) (7)(C)
(Print/type name and title or office, if any) Fax No.
-mail
Address (b) (6)’ (b) (7)(0) ate 03/03/2022 e-mai

oat (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Cace Date Fied
CHARGE AGAINST EMPLOYER _ _
19-CA-291594 3/2/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
Yakima Valley Memorial Hospital (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative

g. e-mail

2811 Tieton Dr, Yakima, WA 98902 (b) (6), (b) (7)(C) BRI v org

h. Number of workers employed

1,328

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Hospital Healthcare

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months immediately preceding the filing of this charge, the employer, by and through its
agents, violated Sections 8 (a)(1) and 8(a)(5) of the Act when it: (1) unilaterally implemented wage increases
of $5.00 per hour for Registered Nurses (2) directly dealt with bargaining unit members with respect to the
wage increases; and (3) it failed to bargain in good faith with the Union over the wage increases. The Union
does not seek rescission of the wage increases as a remedy, but the Union does request a remedy that the
Employer bargain over the amount and scope of the increases, among other things.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

SEIU Healthcare 1199NW
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

15 S Grady Way Suite 200 425-917-1199

Renton, WA 98057 4c. Cell No.
425-919-7271

4d. Fax No.
425-917-9707

4e. e-mail

laurelw@seiu1199nw.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 425-917-1199
are true to the best of my knowledae elie

Office, if any, Cell No.

(b) (6), (b) (7)(C)

bntative or person making charge) (Print/type name and title or office, if any) Fax No.
425-917-9707
15 S Grady Way Suite 200 Renton, WA 98057 3/2/2022 L
Address y Way Date Bl @seiu1199nw.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
19-CA-291596 3/2/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

Yakima Valley Memorial Hospital (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

2811 Tieton Dr, Yakima, WA 98902 | REQEQIGQIC) 9. e-mail

RIGAR) @yvmh.Org

h. Number of workers employed

1,328

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Hospital Healthcare

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months immediately preceding the filing of this charge, the employer, by and through its
agents, violated Sections 8 (a)(1) and 8(a)(5) of the Act when it: (1) unilaterally implemented wage increases
of $5.00 per hour for Registered Nurses (2) directly dealt with bargaining unit members with respect to the
wage increases; and (3) it failed to bargain in good faith with the Union over the wage increases. The Union
does not seek rescission of the wage increases as a remedy, but the Union does request a remedy that the
Employer bargain over the amount and scope of the increases, among other things.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

SEIU Healthcare 1199NW
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

15 S Grady Way Suite 200 425-917-1199

Renton, WA 98057 4c. Cell No.
425-919-7271

4d. Fax No.
425-917-9707

4e. e-mail

laurelw@seiu1199nw.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements 425-917-1199

are true to the best of my knowledge and belief. Office, if any, Cell No.

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
ntative or person making charge) (Print/type name and title or office, if any) Fax No.

425-917-9707

.« 15'S Grady Way Suite 200 Renton, WA 98057 3/2/2022 L
hde y o pate Bl @seiu1199nw.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



Within the last six months immediately preceding the filing of this charge, the employer, by and
through its agents, violated Sections 8 (a)(1) and 8(a)(5) of the Act when it: (1) unilaterally
implemented a retention bonus to be available only to employees who the Employer deems
eligible and who elect to sign the Employer’s unilaterally-issued “Retention Bonus Agreement”,
(2) directly dealt with bargaining unit members with respect to the Retention Bonus Agreement;
and (3) it failed to bargain in good faith with the Union over the Retention Bonus Agreement.
The Union does not seek rescission of the bonuses as a remedy, but does seek the remedy that the
Retention Bonus Agreement be rescinded pending good faith bargaining over the manner and
scope of any such arrangement.

As written, the “Retention Bonus Agreement” requires an employee commit to remain employed
through the “Commitment Period” as defined by the Employer. The Retention Bonus
Agreement also includes the following statement: “This retention bonus agreement establishes
the terms of your continued employment with [the Employer].”



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Cace Date Fied
CHARGE AGAINST EMPLOYER
19-CA-291597 3/2/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
Yakima Valley Memorial Hospital (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

2811 Tieton Dr, Yakima, WA 98902 |[QISEQIUIS) 9. e-mal

RIGAR) @yvmh.Org

h. Number of workers employed

1,328

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Hospital Healthcare

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months immediately preceding the filing of this charge, the employer, by and through its
agents, violated Sections 8 (a)(1) and 8(a)(5) of the Act when it: (1) unilaterally implemented retention bonuses
for specific “eligible” employees and gratitude bonuses for all other employees, (2) directly dealt with bargaining
unit members with respect to the bonuses; and (3) it failed to bargain in good faith with the Union over the
bonuses. The Union does not seek rescission of the bonuses as a remedy, but the Union does request a
remedy that the Employer bargain over the amount and scope of the bonuses, among other things.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

SEIU Healthcare 1199NW
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

15 S Grady Way Suite 200 425-917-1199

Renton, WA 98057 4c. Cell No.
425-919-7271

4d. Fax No.
425-917-9707

4e. e-mail

laurelw@seiu1199nw.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements 425-917-1199

are true to the best of my knowledge and belief. Office, if any, Cell No.

(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
entative or person making charge) (Print/type name and title or office, if any) Fax No.

425-917-9707

15 S Grady Way Suite 200 Renton, WA 98057 3/2/2022 e,
Address y o pate Bl @seiu1199nw.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-291854
i 3/7/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
MultiCare Good Samaritan Hospital (b) (6). (b) (7)(C)
c. Cell No.
(b) (6), (b) (7)(C)
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative 253-697-5164
P.O. Box 5299 (b) (6), (b) (7)(C) g email
MS: 1313-5-LER ' (@multicare.org
Tacoma, WA 98415-0299

h. Number of workers employed
Approximately 841 nurses

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Acute care hospitals Health care

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections)  §(a)(5) and 8(d) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

THE UNION IS REQUESTING 10(J) INJUNCTIVE RELIEF IN THIS MATTER.

Within the last six (6) months, the Employer has violated the Act by failing and refusing to bargain with the Union before unilaterally
implementing a repayment requirement for employees whom the Employer alleges were overpaid, by engaging in direct dealing with
employees on alternative repayment plans, and modifying and rejecting various provisions of the CBAs including but not limited to
negotiated compensation provisions. The Employer's unilateral implementation of its repayment plan, including automatic paycheck
deductions, will result in irreparable harm to employees who may not be able to afford housing, childcare, or other essentials, and who
have not been provided any proof of the alleged amounts owed, nor any opportunity to contest the employer's calculations.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Washington State Nurses Association

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
575 Andover Park West, Suite 101 206-575-7979, ext. 3014
Seattle, WA 98188 7o Col N,
4d. Fax No.
206-575-1908
4e. e-mail

tsears(@wsna.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

American Federation of Teachers, AFL-CIO

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 206-575-7979
are true to the best of my knowledge and belief.

Office, if any, Cell No.
206-575-7979, ext. 3014

Tidy S

Timothy Sears, Chief General Counsel

(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.

206-575-1908
575 Andover Park West, Suite 101, Seattle, Washington il
Address 98188 Date 3/7/2022 e-mai

tsears(@wsna.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) ATIONAL LABOR RELATIONS BOARD o Sato Filed
CHARGE AGAINST EMPLOYER
Ame"de 19-CA-291854 9/9/2022
INSTRUCTIONS:

Flle an original with NLRB Reglonal Director for the region In which the alleged unfair labor practice occurred or Is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
(b) (6), (b) (7)(C)

MultiCare Good Samaritan Hospital

c. Cell No.
(b) (6), (b) (7)(C)

f. Fax. No.
253-697-5164

d. Address (Street. city, state, and ZIP code)

e. Employer Representative
P.O. Box 5299 (b) (6), (b) (7)(C)
MS: 1313-5-LER

Tacoma, WA 98415-0299

il @multicare.org

h. Number of workers employed
Approximately 841 nurses

I. Type of Establishment (factory, mine, wholesaler, etc.) | j. Identify principal produ&t or service
Acute care hospitals Health care

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 8(a)(5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor praciices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basls of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six (6) months, the Employer has violated the Act by failing and refusing to bargain with the Union before unilaterally
implementing a repayment requirement for employees whom the Employer alleges were overpaid and by engaging in direct dealing with
employees on alternative repayment plans.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Washington State Nurses Association

4a. Address (Sireet and number, city, state, and ZIP code) 4b. Tel. No.
575 Andover Park West, Suite 101 206-575-7979, ext. 3014

Seattle, WA 98188 4c. Cell No.

4d. Fax No.
206-575-1908

4e. e-mail

tsears@wsna.org

5. Full name of national or international labor organization of which it is an affiliate or consfituent unit (to be filled in when charge Is filed by a labor organization)
American Federation of Teachers, AFL-CIO

6. DECLARATION Tel. No.
I declare that | have read the above charge and that the statements 206-575-7979

t ki A
are true to the best of my nowlec.!ge and belief, . Offics, T any, Gell No.
Timothy Sears, Chief General Counsel

7;.4.9,,_

206-575-7979, ext. 3014

(slgnélure of representative or person making charge) (Printtype name and titls or office, If any) Fax No.
206-575-1908
575 Andover Park West, Suite 101, Seattle, Washington 5
Address 98188 ' Date 9/9/2022 ome

tsears@wsna.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form Is authorized by the National Labor Relations Act (NLRA), 23 U.S.C. § 151 et seq. The principal use of the Information Is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

(3-21) NATIONAL LABOR RELATIONS BOARD Cace Date Fied
CHARGE AGAINST EMPLOYER 19-CA-291856
3/7/2022

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
MultiCare Tacoma General Hospital 253-403-1000
c. Cell No.
253-403-1000
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative 253-403-7966
P.0. Box 5299 (b) (6), (b) (7)(C) g- e-mail
MS: 1313-5-LER B @ multicare.org

Tacoma, WA 98415-0299

h. Number of workers employed
Approximately 967 nurses

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Acute care hospitals Health care

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections)  §(a)(5) and 8(d) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

THE UNION IS REQUESTING 10(J) INJUNCTIVE RELIEF IN THIS MATTER.

Within the last six (6) months, the Employer has violated the Act by failing and refusing to bargain with the Union before unilaterally
implementing a repayment requirement for employees whom the Employer alleges were overpaid, by engaging in direct dealing with
employees on alternative repayment plans, and modifying and rejecting various provisions of the CBAs including but not limited to
negotiated compensation provisions. The Employer's unilateral implementation of its repayment plan, including automatic paycheck
deductions, will result in irreparable harm to employees who may not be able to afford housing, childcare, or other essentials, and who
have not been provided any proof of the alleged amounts owed, nor any opportunity to contest the employer's calculations.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Washington State Nurses Association

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
575 Andover Park West, Suite 101 206-575-7979, ext. 3014

Seattle, WA 98188 4c¢. Cell No.

4d. Fax No.
206-575-1908

4e. e-mail

tsears(@wsna.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

American Federation of Teachers, AFL-CIO

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 206-575-7979
true to the best of k led d belief.
o QQ are true to the best of my know e. ge and belie . Office, if any, Cell No.
/ w-—'#— . Timothy Sears, Chief General Counsel 206-575-7979. ext. 3014
(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
206-575-1908

575 Andover Park West, Suite 101, Seattle, Washington

- il
Address 98188 Date 3/7/2022 e-mai

tsears@wsna.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLR8-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD S Date Fllod
CHARGE AGAINST EMPLOYER a8 R
19-CA-291856 9/9/2022
INSTRUCTIONS:
Flle an original with NLRB Reglonal Director for the region In which the alleged unfalir labor practice occurred or Is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
MultiCare Tacoma General Hospital 253-403-1000
c. Cell No.
253-403-1000
f. Fax. No.
d. Address (Street, cily, state, and ZIP code) o. Employer Reprasentative 253-403-7966
P.O. Box 5299 () (6), (b) (7)(C) g. e-mail
MS: 1313-5-LER M (@multicare.org

Tacoma, WA 98415-0299

h. Number of workers employed
Approximately 967 nurses

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. |dentify principal product or service
Acute care hospitals Health care

(list subsections) 8(a)(5)
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices

meaning of the Act and the Postal Reorganization Act.

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
of the National Labor Relations Act, and these unfair labor

affecting commerce within the

employees on alternative repayment plans.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last six (6) months, the Employer has violated the Act by failing and refusing to bargain with the Union before unilaterally
implementing a repayment requirement for employees whom the Employer alleges were overpaid and by engaging in direct dealing with

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Washington State Nurses Association

4a. Address (Street and number, city, state, and ZIP code)
575 Andover Park West, Suite 101

4b. Tel. No.
206-575-7979, ext. 3014

Seattle, WA 98188

4c¢. Cell No.

4d. Fax No.
206-575-1908

4e. e-mail
tsears@wsna.org

American Federation of Teachers, AFL-CIO

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
| declare that | have read the above charge and that the statements

Tel. No.
206-575-7979

are true to the best of my knowledge and belief.
Timothy Sears, Chief General Counsel

7;4,_82_

Office, if any, Cell No.
206-575-7979, ext. 3014

(signature of representative or person making charge) (Printtype name and title or office, if any)

Fax No.
206-575-1908

575 Andover Park West, Suite 101, Seattle, Washington

Address 98188 Dali 9/9/2022

e-mail
tsears@wsna.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to
assist the National Labor Relations Board (NLRB) In processing unfair labor practice and related proceedings or litigation. The routine uses for the Information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request, Disclosure of this information to the

NLRB is voluntary; however, fallure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-18) NATIONAL LABOR RELATIONS BOARD Cace Sato Ficd
CHARGE AGAINST EMPLOYER
19-CA-291860 3/8/2022
INSTRUCTIONS:
File an original with NLR ' Regional Direct ir for the region in which the alleged unfair labor pr ictice occurred o ' is occurring.
1. EMPLOYER AGAINST WHOM CHA RGE IS BROUGHT
a. Name of Employer b. Tel. No.
206-318-2212
Starbucks Corporation = el No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
2401 Utah Avenu , Suite 800 Kevin Johnson, President and CEO g. e-mail

Seattle, WA 98134

h. Number of workers employed

29

i. Type of Establishmen: (factory, mine, wholesaler, etc.) |]. |dentify principal product or service

Coffee Shop Food and beverage

The above-named employer has engaged in and is engaging in unfair labor practic ‘s within the meaning of section
8(a), subsections (1) and (3) of \he National Labor Relations Act, and these unfair | bor practices are practices
affecting commerce within the 1eaning of the Act, or these unfair labor practices are practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last six nonths, the Employer has responded to union organizing efforts by partners at its Olympia, Washington
(Cooper Point Rd.) location by engaging in a campaign of intimidation, coercion, and discrimination against union advocates.
These tactics inclu e, among other things:
o Enforcing ittendance ad dress code policies more rigorously than in the p ast and disproportionately against union
advocates;

e Applying discipline mor : harshly to union advocates, contrary to past practi :e; and

e Introducin | upper management figures to the workplace to solicit partner grievances about workplace conditions,
contrary to past practic .

3. Full name of party filing charge (if labr organization, give full name, including local name and number)

Workers United

4a. Address (Street an 'number, city, state, and ZIP code) 4b. Tel. No.
22 South 22nd St ’hiladelphia, PA 19103 (646) 448-6414

4c. Cell No.

4d. Fax No.
(215) 575-9065

4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to ie filled in when charge is filed by a labor organizatin)
Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (206) 257-6006

are tr 1e to the best of my knowledge and belief.

Office, if any, Cell No.
6%—‘\—-— Ben Berger, Attorney

e of repres :ntative or person {hakﬁgg charge) (Print/type name and title or office, if any) Fax No.

i . (206) 378-4132
Barnard Igli zin & Lavit LLP

18 W Mercsr St, Suite 400 e-mail
Address —Seattle W 98119 Date —0.3/08/2022 berger@workerlaw.com

WILLFUL FALSE S 'ATEMENTS O | THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISO IMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and relat :d proceedings o litigation. The routine uses for the information are ‘ully
set forth in the Federal R :gister, 71 Fed. leg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these ises upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline t » invoke its proce sses.




FORN(';_'# ;B'Sm UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD c St Fild
1st AMENDED CHARGE ase ate File
AGAINST EMPLOYER 19-CA-291860 3/10/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
. 206-318-2212
Starbucks Corporation = CellNo.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
2401 Utah Avenue, Suite 800 Kevin Johnson, President and CEO g. e-mail

Seattle, WA 98134

h. Number of workers employed

29

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service

Coffee Shop Food and beverage

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (3) of the
National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor
practices are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the Employer has responded to union organizing efforts by partners at its Olympia, Washington (Cooper
Point Rd.) location by engaging in a campaign of intimidation, coercion, and discrimination against union advocates. These tactics
include, among other things:

e Enforcing attendance and dress code policies more rigorously than in the past and disproportionately against union
advocates;

e Applying discipline more harshly to union advocates, contrary to past practice;

e Introducing upper management figures to the workplace to solicit partner grievances about workplace conditions, contrary
to past practice; and

e Demanding that partners individually sign a printed excerpt of Starbucks’ partner guide, which prohibits partners from
responding to media inquiries.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
22 South 22nd St Philadelphia, PA 19103 (646) 448-6414

4c. Cell No.

4d. Fax No.
(215) 575-9065

4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (206) 257-6006
are true to the best of my knowledge and belief.

Office, if any, Cell No.
Ben Berger, Attorney

(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
o _ (206) 378-4132
Barnard Iglitzin & Lavit LLP
18 W Mercer St, Suite 400 e-mail
Address —Seattle, WA 98119 Date _03/10/2022 berger@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA
(2:19) NATIONAL LABOR RELATIONS BOARD — DoROTNEN TS %Z?::I =
CHARGE AGAINST EMPLOYER e
19-CA-291862 3/8/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
(b) (6), (b) (7)(C)
Gary Merlino Construction = Cal o
f. Fax. No.
206-763-417
d. Address (Street, city, state, and ZIP code) e. Employer Representative DG-783 8
_ g. e-mail
9125 10" Ave S (b) (6), (b) (7)(C) BEERIR@gmccinc.com
Seattle, WA 98108
h. Number of workers employed
34

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. |dentify principal product or service
Construction Trucking

'The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1)
land (5) of the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act,
or these unfair labor practices are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

\Within the past six months, the Employer unlawfully coerced bargaining unit members by, among other things: encouraging
employees to meet with the Employer’s top manager without Union representation in a location of authority; repeatedly
disparaging the Union and its officers; making implied or actual threats; and attempting to engage in direct dealing with
employees.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Teamsters Local 174

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
206-441-6060
14675 Interurban Ave S, Suite 303 2. Coll No.
Tukwila, WA 98059
4d. Fax No.
206-441-4853
4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
International Brotherhood of Teamsters

6. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements

206-257-6012

5 are true to the best of my knowledge and belief.

Office, if any, Cell No.

Gt Syl

Gabe Frumkin, Attorney

(signature of representative or person making charge) (Prini/type name and title or office, if any) Fax No.
Barnard Iglitzin & Lavitt LLP 206-378-4132
18 West Mercer St., Ste. 400 e-mail

Address Seattle, WA 98119 Date 03/08/2022

frumkin@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD
AMENDED CHARGE AGAINST . DO NOT WRITE IN THIS SPAc;
EMPLOYER ase Date Filed
19-CA-291862 7/25/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
(b) (6), (b) (7)(C)

Gary Merlino Construction

c. Cell No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative f. Fax. No.
206-763-4178
(b) (6), (b) (7)(C) -mai
9125 10™ Ave S (b) (6), (b) (7)(C) g_e-mail

(b) (6). (®) (7)(C)

@gmccinc.com

Seattle, WA 98108

h. Number of workers employed
34

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Construction Trucking

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1)
and (5) of the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act,
or these unfair labor practices are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the Employer unlawfully coerced bargaining unit members by, among other things:
encouraging employees to meet with the Employer’s top manager without Union representation in a location of
authority; repeatedly disparaging the Union and its officers; making implied or actual threats; engaging in
surveillance and/or giving the impression of surveillance of protected activities; and attempting to engage and/or
actually engaging in direct dealing with employees.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Teamsters Local 174

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

. 206-441-6060
14675 Interurban Ave S, Suite 303 4c. Cell No.
Tukwila, WA 98059

4d. Fax No.
206-441-4853

4e. e-malil

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
International Brotherhood of Teamsters

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 206-257-6012
are true to the best of my knowledge and belief. -
% 4\ Z g M}i‘ Office, if any, Cell No.
Gabe Frumkin, Attorney
(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
Bamard Iglitzin & Lavitt LLP 206-378-4132
18 West Mercer St_, Ste. 400 e-mail
Address Seattle, WA 98119 Date _07/25/2022 frumkin@workerlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-S01 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
19-CA-291908 3/8/2022
INSTRUCTIONS:
File an original with NLRB Regional Director fortheregion in which the alleged unfair labor practice occurred or isoccurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
Lumen Technologies, Inc. (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
23315 66th ave s (b) (), (b) (7)(C) g. e-mail
RIGIRIE .ren com
WA Kent 98032 h. Number of workers employed
250

i. Type of Establishment (factory, mine, wholesaler, etc.)|J. Identify principal product or service
Technology Telephone and Internet

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 5 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

iling charge (if labororganization, give fullname, including locgl name and number)
(b) (6), (b) (7)(C) I 9 - including logglname )

ommunication Workers of America Local 7800

4a. Address (Street and number, city, state, and ZIP code) 4b._Tel. No.
(206) 441-7800
4c. Cell No.
134 SW 153rd st Suite A
WA Burien 98166
4d. FaxNo.
(206) 441-8789
4e.e-mail
Bl @cwa7800.0rg
5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
AFL-CIO
6. DECLARATION Tel. No.
| declare that | have read the above charge andthat the statements (206) 441-7800
- i i are true to the best of my knowledge and belief.
(b) (6), (b) (7)(C), Office, if any, Cell No.
(b) (6), (b) (7)(C)
(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.
) (206) 441-8789
134 SW 153rd st Suite A -
Address Burien WA 98166 Date 03/08/2022 07:26:25 PM e-mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline toinvoke its processes.




Basis of the Charge

8(a)(3)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by failing to furnish information requested by the union.

Date of request Employer representative List items requested Date refused

Copy of employee personnel
files

Employee productivity reports
(Link 2 Success)

List of work items for employee S

Copy of Employee dotlog
(dispatch record)

All manager ride-along
documentation

Days contractors were doing
work

Documented ride-alongs with
employee peers

Tech2Go(dispatch system)
outages for last 5 months

Technician timeline




FORM NLRB-501

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD s Ao Fied
CHARGE AGAINST EMPLOYER
19-CA-291909 3/8/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for theregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer
Hanford Mission Intergration Solutions

b. Tel. No.
(509) 376-2737

c. Cell No.

f.Fax. No.

d. Address (Street, city, state, and ZIP code)
1981 Snyder St

e. Employer Representative

(b) (6). (b) (7)(C)

WA Richland 99352

g. e-mail

RIGNOIYI® @ri.gov

h. Number of workers employed
1500

I. Type of Establishment (factory, mine, wholesaler, etc.)
Services

). Identify principal product or service
Enviromental Cleanup/Security

(list subsections) 3

meaning of the Act and the Postal Reorganization Act.

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affecting commerce within the

--See additional page--

2_Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

filing charge (if labororganization, give fullname, including local name and number)

(b) (6), (b) (7)(C)

4a. Address (Street and number, city, state, and ZIP code)

(b) (6), (b) (7)(C)

4b.Tel. No.
(b) (6), (b) (7XC)
4c. Cell No.

4d. FaxNo.

4e_e-mail

(b) (). (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
| declare that | have read the above charge andthat the statements

(b) (6) (b) (7)(C) are true to the best of my knowledge and belief.

Tel. No.
(b) (6), (b) (7)(C)

Office, if any, Cell No.

(b) (8), (b) (7)(C)
(signature of representative or person making charge)

(Print/type name and title or office, if any)
(b) (8), (b) (7)(C)
Address

Date 03/08/2022 10:02:40 PM

FaxNo.

e-mail

(b) (6). (b) (7X(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline toinvoke its processes.



Basis of the Charge

8(a)(3)
Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) joined or

supported a labor organization and in order to discourage union activities and/or membership.

Name of employee disciplined/retaliated Approximate date of
against discipline/retaliation

W Denied Position W/zozz

Type of discipline/retaliation




FORM NLRB 501 UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE
(321 NATIONAL LABOR RELATIONS BOARD - Date Filed
CHARGE AGAINST EMPLOYER [9-CA-291909 4/12/2022
Amended
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer ) b. Tel. No.
Hanford Mission Integration Solutions 509-376-2737

c. Cell No.

f. Fax. No.

d. Address (Street, city, state, and ZIP code)

1981 Snyder St.
Richland, WA 99352

(b) (6), (b) (7)(C)@IyREN

h. Number of workers employed
1,500

i. Type of Establishment (factory, mine, wholesaler, etc.) | . Identify prinapal product or service
Services Environmental Cleanup/Security

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 8(a)(3), 8(a)(5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) ) TEXGT
Within the previous six months, the Employer disciplined or retaliated against employee [JYONOIBIS) by denying
becauseﬁoined and/or supported a labor organization and in order to discourage union activities and/or membership.

h position

Within the previous six months, the Employer failed and/or refused to bargain in good faith with the Union before unilaterally changing
the process by which[DIGNDIYI®) are scored and selected.

3. Full name of party filing charge (if /labor organization, give full name, including local name and number)
(b) (6). (b) (7)(C)

id number, city, state, and ZIP code)

4b. Tel. No.
(b) (6), (b) (7)(C)

4c¢. Cell No.

4d. Fax No.

(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION Tel. No.
| dedlare that | have read the above charge and that the statements (b) (6), (b) (7)(C)
- : of my knowledge and belief.

(b) (6), (b) (7)(C) Office, if any, Cell No.

(Pnnt/type name and title or office, if any) Fax No

PO b) (6). (b) (7)(C) pate_3-302-202 X (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942 43 (Dec. 13. 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-291913 3/9/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

Yakima Valley Memorial Hospital (b) (6). (b) (7)(C)

c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
. . . e-mail
2811 Tieton Dr, Yakima, WA 98902 | QIGEOIGI®) e

RIGAR) @yvmh.Org

h. Number of workers employed

1,328

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Hospital Healthcare

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months immediately preceding the filing of this charge, the employer, by and through its
agents, violated Sections 8 (a)(1) and 8(a)(5) of the Act when it: (1) unilaterally implemented wage increases
of $5.00 per hour for Registered Nurses (2) directly dealt with bargaining unit members with respect to the
wage increases; and (3) it failed to bargain in good faith with the Union over the wage increases. The Union
does not seek rescission of the wage increases as a remedy, but the Union does request a remedy that the
Employer bargain over the amount and scope of the increases, among other things.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

SEIU Healthcare 1199NW
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

15 S Grady Way Suite 200 425-917-1199

Renton, WA 98057 4c. Cell No.
425-919-7271

4d. Fax No.
425-917-9707

4e. e-mail

laurelw@seiu1199nw.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements 425-917-1199

are true to the best of my knowledge and belief. Office, if any, Cell No.

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
kentative or person making charge) (Print/type name and title or office, if any) Fax No.

425-917-9707

15 S Grady Way Suite 200 Renton, WA 98057 3/2/2022 L
Address y yvay Date Bl @seiu1199nw.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

(2-18) NATIONAL LABOR RELATIONS BOARD Cose Dato Fied
CHARGE AGAINST EMPLOYER 19-CA-292014 3/9/2022

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

Metro Metals

(b) (6), (b) (7)(C)

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

2202 East River Street
Tacoma, WA 98421

(b) (6), (b) (7)(C)
-@metrometalswa.com

h. Number of workers employed
17

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Scrap Metal Yard Scrap Metal

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 3 of the National Labor Relations Act, and thest unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statem constituting the alleged unfair labor practices) o
On or about March 4, 2022, the Employer, through (QECQHQIWI® intcrrogated employees(s) about their union activities.

On or about |RAESMR 2022 and continuing, the Employer, through (QECINCBI® suspended employee (XN EOQIWI®) for
engaging in protected concerted activities and union activities.

On or about March 7, 2022, the Employer, through QECNQIGI® <urveilled employees engaging in protected concerted activities and
union activities.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Fallon Schumsky, General Counsel for Teamsters Local Union No. 117

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
206-441-4860
14675 Interurban Ave. S. Suite 307

Tukwila, WA 98168 4c. Cell No.

4d. Fax No.

4e. e-mail
fallon.schumsky@teamsters117.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
International Brotherhood of Teamsters, Local Union No. 117

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 206-441-4860
are true to the best of my knowledge and belief.

Office, if any, Cell No.
Fallon Schumsky, General Counsel ce. frany, ~e o

(signature of representat ve or person making charge) (Print/type name and title or office, if any) Fax No.

e-mail

Address 14675 Interurban Ave. S. Suite 307 Tukwila, WA 98168 Date Mar 9, 2022 fallon.schumsky@teamsters117.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

2-18) NATIONAL LABOR RELATIONS BOARD Cace Date Filod
1ST Amended Charge CHARGE AGAINST EMPLOYER 19-CA-292014 3/22/2022

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

Metro Metals

(b) (6), (b) (7)(C)

f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

2202 East River Street
Tacoma, WA 98421

(b) (6), (b) (7)(C)
-@metrometalswa.com

h. Number of workers employed
17

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Scrap Metal Yard Scrap Metal

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 3 of the National Labor Relations Act, and thest unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise e facts constituting the alleged unfair labor practices)
On or about March 4, 2022, the Employer, through [QEQMBIGI® interrogated employees(s) about their union activities.

On or about022 and continuing, the Employer, through [CCINCIWI®  suspended employee (SECREOXGI®) for engaging in protected
concerted ac d union activities.

On or about March 7, 2022, the Employer, through {(QXQNOX@I®  surveilled employees engaging in protected concerted activities and union
activities.

Within the past six months, the Employer violated the Act by constructively discharging employee [((QXCEOXI®) for engaging in protected
concerted activities and union activities.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Fallon Schumsky, General Counsel for Teamsters Local Union No. 117

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
206-441-4860

14675 Interurban Ave. S. Suite 307

Tukwila, WA 98168 4c. Cell No.

4d. Fax No.

4e. e-mail
fallon.schumsky@teamsters117.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
International Brotherhood of Teamsters, Local Union No. 117

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 206-441-4860
are true to the best of my knowledge and belief.

Office, if any, Cell No.
Fallon Schumsky, General Counsel ce. frany, ~et o

(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
. . e-mail
Address 14675 Interurban Ave. S. Suite 307 Tukwila, WA 98168 Date Mar 22, 2022 fallon.schumsky@teamsters117.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



Form NLRB - 501 (3-21)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
SECOND AMENDED CHARGE AGAINST EMPLOYER
INSTRUCTIONS: 19-CA-292014 5/10/2022

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

[ 1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Metro Metals NW (800)562-8464
c. Cell No.
d. Address (Street, city, state, and ZIP code) f. Fax No.
2202 E River St, Tacoma, WA
98421-1502 g. e-mail

(D) (6). () (7)(C)

(@metrometalswa.com

h. Number of Workers Employed

1. Type of Establishment (factory, mine, J. Identify Principal Product or Service
wholesaler, etc.)
Scrap Metal Yard Scrap Metal

|. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (3) of
the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair
labor practices are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

On or about SEESM 2022 and continuing, the Employer, through [QXGNOXWI®) suspended and wrote up
employee (X MQXW®) for engaging in protected concerted activities and/or union activities.

ngaged in disparate treatment ofm
M engaged in protected concerted activities

On or about | 2022, the Employer, through

(b) (). (b) (7)(C)

by removmg. from an employee locker room
and/or union activities.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Teamsters Local Union No. 117, affiliated with the International Brotherhood of Teamsters

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
14675 Interurban Ave S Ste 307, Tukwila, WA 98168-4614 (206)441-4860

4c. Cell No.
(206)702-3093

4d. Fax No.
(206)441-3153

4e.e-mall

fallon.schumsky@teamsters117.org |

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements are true to the best of my (206)441-4860
knowledge and belief.
7 ) Office, if any, Cell No.
/ A Fallon Schumsky, General Counsel (206)702-3093
(sgaéture of represen@tlve or person making charge) (Print/type name and title or office, if Fax No.
any) (206)441-3153
Address: 14675 Interurban Ave S Ste 307, Date: e-mail
Tukwila, WA 98168-4614 5/10/22 fallon.schumsky@teamsters117.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA). 29 U.S.C. § 151 ef seg. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB i1s voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD C Date Filed
CHARGE AGAINST EMPLOYER ase ate e
19-CA-292182 3/14/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

AMAZON FRESH (b) (6). (b) (7)C)
c. Cell No.
(b) (6), (b) (7)(C)
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

g. e-mail

2301 S Jackson St, Seattle, WA 98144 (b) (6), (b) (7)(C) @amazon.com
Bl @amazon.com

(b) (6)’ (b) (7)(C) @amazon.com h. Number of workers employed

150
i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
GROCERY SUPERMARKET Food Service
The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(list subsections)  10(J) Section #1 #11 #15 of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

12022 DICHOIQIS attempted to access [ffff work schedule through A-Z scheduling soft wear - [jjjjjilj was unable to access
| schedule and was locked out of the app and lost access to all HR Recourses, paystubs, disability and leave services. On [HilN /2022
B s-oke to RERERIER named (QIGHRIMIR about a clerical error on [l time sheet. [QEQEQIRIS assured | the problem could
be ironed out and said that jff§ would speak with [(JFEIEOXHWI®) . But later, on ”"'6"“’” /2022 mscovered 7
been locked out of the app and Terminated. [N b) (6), (b) (7)(C) believe that management is retaliating against |

for participating in concerted union and whistle blowing activity. | humbly request a 10J injunction for immediate reinstatement of
employment and enhanced remedies for emotional distress.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

(b) (6), (b) (7)(C)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

(b) (6). (b) (7)(C)

4c. Cell No.

(b) (6). (b) (7)(C)

4d. Fax No.

4e. e-malil

(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)

( b) (6 ) ] ( b ) (7 ) (C of my knowledge and belief. Offce, i any. CaT o,

(b) (6), (b) (7)(C)

(Print/type name and title or office, if any) Fax No.

Address (b) (6), (b) (7)(C) Date 03/12/2022 e-mail
(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Cace Date Fied
CHARGE AGAINST EMPLOYER
19-CA-292202 3/11/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

Yakima Valley Memorial Hospital (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

g. e-mail

RIGAR) @yvmh.Org

2811 Tieton Dr, Yakima, WA 98902

h. Number of workers employed

1,328

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Hospital Healthcare

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months immediately preceding the filing of this charge, the employer, by and through its
agents, violated Sections 8 (a)(1) and 8(a)(5) of the Act when it: (1) unilaterally implemented wage increases
of $5.00 per hour for Registered Nurses (2) directly dealt with bargaining unit members with respect to the
wage increases; and (3) it failed to bargain in good faith with the Union over the wage increases. The Union
does not seek rescission of the wage increases as a remedy, but the Union does request a remedy that the
Employer bargain over the amount and scope of the increases, among other things.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

SEIU Healthcare 1199NW
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

15 S Grady Way Suite 200 425-917-1199

Renton, WA 98057 4c. Cell No.
425-919-7271

4d. Fax No.
425-917-9707

4e. e-mail

laurelw@seiu1199nw.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.

declare that | have read the above charge and that the statements 425-917-1199

are true to the best of my knowledge and belief. Office, if any, Cell No.

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
tative or person making charge) (Print/type name and title or office, if any) Fax No.

425-917-9707

15 S Grady Way Suite 200 Renton, WA 98057 3/2/2022 L
Address y ey pate Bl @seiu1199nw.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD

Case Date Filed
AMENDED
CHARGE AGAINST EMPLOYER 19-CA-292202 9/2/2022

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

Yakima Valley Memorial Hospital (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

g. e-mail

RIGAR) @yvmh.Org

2811 Tieton Dr, Yakima, WA 98902

h. Number of workers employed

1,328

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Hospital Healthcare

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months immediately preceding the filing of this charge, the employer, by and through its
agents, violated Sections 8 (a)(1) and 8(a)(5) of the Act when it: (1) unilaterally implemented wage increases
of $5.00 per hour for Registered Nurses (2) directly dealt with bargaining unit members with respect to the
wage increases; and (3) it failed to bargain in good faith with the Union over the wage increases. The Union
does not seek rescission of the wage increases as a remedy, but the Union does request a remedy that the
Employer bargain over the amount and scope of the increases, among other things.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

SEIU Healthcare 1199NW
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

15 S Grady Way Suite 200 425-917-1199

Renton, WA 98057 4c. Cell No.
425-919-7271

4d. Fax No.
425-917-9707

4e. e-mail

laurelw@seiu1199nw.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements 425-917-1199

are true to the best of my knowledge and belief. Office, if any, Cell No.

(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
sentative or person making charge) (Print/type name and title or office, if any) Fax No.

425-917-9707

15 S Grady Way Suite 200 Renton, WA 98057 3/2/2022 e,
Address y yvay Date Bl @seiu1199nw.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
19-CA-292203 3/11/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
MultiCare Deaconess Hospital 253-403-1000
c. Cell No.
253-403-1000
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative 253_4.03_7966
P.O. Box 5299 °) (6). (b) (7)(C) <<><C> .
MS: 1313-5-LER B @ utticare.org
Tacoma, WA 98415-0299 h. Number of workers employed
711
i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Acute care hospitals Health care
The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(list subsections) 8(a)(5) and 8(d) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

THE UNION IS REQUESTING IO(J) INJUNCTIVE RELIEF IN THIS MATTER.Within the last six (6) months, the Employer has
violated the Act by failing and refusing to bargain with the Union before unilaterally implementing a repayment requirement for
employees whom the Employer alleges were overpaid, by engaging in direct dealing with employees on alternative repayment
plans, and modifying and rejecting various provisions of the CBAs including but not limited to negotiated compensation
provisions. The Employer's unilateral implementation of its repayment plan, including automatic paycheck deductions, will
result in irreparable harm to employees who may not be able to afford housing, childcare, or other essentials, and who have
not been provided any proof of the alleged amounts owed, nor any opportunity to contest the employer's calculations.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

SEIU Healthcare 1199NW
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

15 S Grady Way Suite 200 425-917-1199

Renton, WA 98057 4c. Cell No.
(435) 919-7271

4d. Fax No.
425-917-9707

4e. e-mail

laurelw@seiu1199nw.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 425-917-1199

true to the best of my knowled d belief.
are true to the best of my knowledge and belie Office, if any, Cell No.

N (b) (6), (b) (7)(C) (b) 6), (b) (7)(C)
tative or person making charge) (Print/type name and title or office, if any) Fax No.
425-917-9707
adaress 19 S Grady Way Suite 200 Renton, WA 98057 . 3/11/2022 e-mail

Il @seiu1199nw.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD -
AMENDED Case 19-CA-292203 Date Filed
CHARGE AGAINST EMPLOYER 9/2/2022

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

MultiCare Deaconess Hospital 253-403-1000
c. Cell No.
253-403-1000
f. Fax. No.

253-403-7966

d. Address (Street, city, state, and ZIP code) . Employer Representative i
P.O. Box 5299 » L BHIE) .
MS: 1313-5-LER @multicare.org
Tacoma, WA 98415-0299 h. Number of workers employed
711
i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Acute care hospitals Health care
The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(list subsections) (5) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six (6) months, the Employer has violated the Act by failing and refusing to bargain with the Union before
unilaterally implementing a repayment requirement for employees whom the Employer alleges were overpaid, by engaging in
direct dealing with employees on alternative repayment plans, and modifying and rejecting various provisions of the CBAs
including but not limited to negotiated compensation provisions. The Employer's unilateral implementation of its repayment
plan, including automatic paycheck deductions, will result in irreparable harm to employees who may not be able to afford
housing, childcare, or other essentials, and who have not been provided any proof of the alleged amounts owed, nor any
opportunity to contest the employer's calculations.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
SEIU Healthcare 1199NW
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

15 S Grady Way Suite 200 425-917-1199

Renton, WA 98057 4c_Cell No.
(435) 919-7271

4d. Fax No.

425-917-9707

4e. e-mall
laurelw@seiu1199nw.org
5. Full name of national or international labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 425-917-1199
are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Bntative or person making charge) (Print/type name and title or office, if any) Fax No.
425-917-9707
aqaress 19 S Grady Way Suite 200 Renton, WA 98057 . 9/2/2022 ,
@seiu1199nw.org
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
19-CA-292204 3/11/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

Yakima Valley Memorial Hospital (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

(b) (6), (b) (7)(C)

g. e-mail

RIGAR) @yvmh.Org

2811 Tieton Dr, Yakima, WA 98902

h. Number of workers employed

1,328

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Hospital Healthcare

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months immediately preceding the filing of this charge, the employer, by and through its
agents, violated Sections 8 (a)(1) and 8(a)(5) of the Act when it: (1) unilaterally implemented wage increases
of $5.00 per hour for Registered Nurses (2) directly dealt with bargaining unit members with respect to the
wage increases; and (3) it failed to bargain in good faith with the Union over the wage increases. The Union
does not seek rescission of the wage increases as a remedy, but the Union does request a remedy that the
Employer bargain over the amount and scope of the increases, among other things.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

SEIU Healthcare 1199NW
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

15 S Grady Way Suite 200 425-917-1199

Renton, WA 98057 4c. Cell No.
425-919-7271

4d. Fax No.
425-917-9707

4e. e-mail
laurelw@seiu1199nw.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements 425-917-1199

are true to the best of my knowledge and belief. Office, if any, Cell No.

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
tative or person making charge) (Print/type name and title or office, if any) Fax No.

425-917-9707

15 S Grady Way Suite 200 Renton, WA 98057 3/2/2022 L
Address y ey pate Bl @seiu1199nw.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD c D Filed
AMENDED *  19-CA-292204 Yy
CHARGE AGAINST EMPLOYER 9/2/2022

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

Yakima Valley Memorial Hospital (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

2811 Tieton Dr, Yakima, WA 98902 | SASHONIC 9. e-mail

RIGAR) @yvmh.Org

h. Number of workers employed

1,328

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Hospital Healthcare

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months immediately preceding the filing of this charge, the employer, by and through its
agents, violated Sections 8 (a)(1) and 8(a)(5) of the Act when it: (1) unilaterally implemented wage increases
of $5.00 per hour for Registered Nurses (2) directly dealt with bargaining unit members with respect to the
wage increases; and (3) it failed to bargain in good faith with the Union over the wage increases. The Union
does not seek rescission of the wage increases as a remedy, but the Union does request a remedy that the
Employer bargain over the amount and scope of the increases, among other things.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

SEIU Healthcare 1199NW
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

15 S Grady Way Suite 200 425-917-1199

Renton, WA 98057 4c. Cell No.
425-919-7271

4d. Fax No.
425-917-9707

4e. e-mail
laurelw@seiu1199nw.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements 425-917-1199

are true to the best of my knowledge and belief. Office, if any, Cell No.

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
entative or person making charge) (Print/type name and title or office, if any) Fax No.

425-917-9707

.« 15'S Grady Way Suite 200 Renton, WA 98057 3/2/2022 L
hde y o pate Bl @seiu1199nw.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
19-CA-292205 3/11/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

Yakima Valley Memorial Hospital (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

g. e-mail

2811 Tieton Dr, Yakima, WA 98902 (b) (6), (b) @yvmh.org

h. Number of workers employed

1,328

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Hospital Healthcare

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months immediately preceding the filing of this charge, the employer, by and through its
agents, violated Sections 8 (a)(1) and 8(a)(5) of the Act when it: (1) unilaterally implemented wage increases
of $5.00 per hour for Registered Nurses (2) directly dealt with bargaining unit members with respect to the
wage increases; and (3) it failed to bargain in good faith with the Union over the wage increases. The Union
does not seek rescission of the wage increases as a remedy, but the Union does request a remedy that the
Employer bargain over the amount and scope of the increases, among other things.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

SEIU Healthcare 1199NW
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

15 S Grady Way Suite 200 425-917-1199

Renton, WA 98057 4c. Cell No.
425-919-7271

4d. Fax No.
425-917-9707

4e. e-mail

laurelw@seiu1199nw.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements 425-917-1199

are true to the best of my knowledge and belief. Office, if any, Cell No.

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
pntative or person making charge) (Print/type name and title or office, if any) Fax No.

425-917-9707

.« 15'S Grady Way Suite 200 Renton, WA 98057 3/2/2022 L
hde y o pate Bl @seiu1199nw.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD c D Filed
AMENDED = 19-CA-292205 e
CHARGE AGAINST EMPLOYER 9/2/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

Yakima Valley Memorial Hospital (b) (6), (b) (7)(C)
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

. . b) (6), (b) (7)(C g. e-mail

2811 Tieton Dr, Yakima, WA 98902  (QERNQNGIR e —
RIRIRIR v orc
h. Number of workers employed
1,328

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service

Hospital Healthcare

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (5) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months immediately preceding the filing of this charge, the employer, by and through its
agents, violated Sections 8 (a)(1) and 8(a)(5) of the Act when it: (1) unilaterally implemented wage increases
of $5.00 per hour for Registered Nurses (2) directly dealt with bargaining unit members with respect to the
wage increases; and (3) it failed to bargain in good faith with the Union over the wage increases. The Union
does not seek rescission of the wage increases as a remedy, but the Union does request a remedy that the
Employer bargain over the amount and scope of the increases, among other things.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

SEIU Healthcare 1199NW
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

15 S Grady Way Suite 200 425-917-1199

Renton, WA 98057 4c. Cell No.
425-919-7271

4d. Fax No.
425-917-9707

4e. e-mail

laurelw@seiu1199nw.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements 425-917-1199

are true to the best of my knowledge and belief. Office, if any, Cell No.

(b) (6), (b) (7)(C) (b) (6). (b) (7)(C)
entative or person making charge) (Print/type name and title or office, if any) Fax No.

425-917-9707

15 S Grady Way Suite 200 Renton, WA 98057 3/2/2022 e,
Address y o pate Bl @seiu1199nw.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPA(?

(3-21) NATIONAL LABOR RELATIONS BOARD c -
CHARGE AGAINST EMPLOYER e 19-CA-292264 033‘7 1F|1T72022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
MultiCare Health System 253-403-100
¢. Cell No.
253-403-1000
f. Fax. No.
253-403-7966
d. Address (Street, city, state, and ZIP code) e. Employer Representative
P.O. Box 5299 (b) (6), (b) (7)(C) 5
MS: 1313-5-LER R @multicare.org
Tacoma, WA 98415-0299
h. Number of workers employed
3,500

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Medical Center / Hospital / Clinic Health Care

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 8(a)(5) and 8(d) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

THE UNION IS REQUESTING 10(J) INJUNCTIVE RELIEF IN THIS MATTER.

Within the last six (6) months, the Employer has violated the Act by failing and refusing to bargain with the Union before unilaterally
implementing a repayment requirement for employees whom the Employer alleges were overpaid, by engaging in direct dealing with
employees on alternative repayment plans.. The Employer's unilateral implementation of its repayment plan, including automatic
paycheck deductions, will result in irreparable harm to employees who may not be able to afford housing, childcare, or other essentials,
and who have not been provided any proof of the alleged amounts owed, nor any opportunity to contest the employer's calculations.

3. Full name of parly filing charge (if labor organization, give full name, including local name and number)
United Food and Commercial Workers Union, Local 3000 (Formerly Local 21)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
UFCW 3000 SEATTLE OFFICE 253-249-8859
5030 First Avenue South, Suite 200
Seattle, WA 98134 2‘;;;29"_'28 59
4d. Fax No.
206-436-6700
4e. e-mail
dbarnes@ufcw21.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
United Food and Commercial Workers International Union

6. DECLARATION Tel. No.
ave read the above charge and that the statements 253-249-8859

Office, if any, Cell No.
David Barnes, Negotiator 25§‘f§4'9.a§§59

of representative or persdn making charge) (Print/type name and title or office, if any) Fax No.
206-436-6700

e-mail

Address 5030 First Avenue South, Suite 200, Seattle, WA 08134 pate 03/14/2022 dbarnes@ufchl org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assis! the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA

@21) NATIONAL LABOR RELATIONS BOARD — DONOTWRITEIN THE ZP‘:CEM
AMENDED AA ate Fi
CHARGE AGAINST EMPLOYER 19-CA-292264 | 9/7/2022

INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

MultiCare Health System 253-403-1000
c. Cell No.
253-403-1000
f. Fax. No.

B 253-403-7966
% deBress g.gtgrget city, state, and ZIP code) e. Employer Representative
.0. Box b) (6), (b) (7)(C) .

MS: 1313-5-LER B @) multicare.org

Tacoma, W A 98415-0299
h. Number of workers employed
3,500

i Tgé)_e of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Medical Center/ Hospital/ Clinic Healthcare

The above named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 8(a)(5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six (6) months, the Employer has violated the Act by failing and refusing to bargain with the Union before unilaterally
implementing a repayment requirement for employees whom the Employer alleges were overpaid, by engaging in direct dealing with
employees on alternative repayment plans .. The Employer's unilateral implementation of its repayment plan, including automatic
paycheck deductions, will result in ineparable hal111 to employees who may not be able to afford housing, childcare, or other essentials,
and who have not been provided any proof of the alleged amounts owed, nor any opportunity to contest the employer's calculations.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
United Food and Commercial Workers Union, Local 3000

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
5030 First Avenue South, Suite 200
Seattle, WA 98134

4c, Cell No.
(253) 249-8859

4d. Fax No.
(206) 436-6700

4e. e mail

dbarnes@ufcw3000.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor organization)
United Food and Commercial Workers International Union

6. DECLARATION Tel. No.

| 4€clare that| have read the above charge and that the statements (253) 249 8859
are/true to the best of my knowiedge and belief. =

= : . _ . Office, if any, Cell No.

.[\ \LAJ , Y ;’(ﬁ:’ DJ) David Barnes, Bargaining Director (253) 249-8859
<i Me or person making charge) (Printtype name and title or office, if any) Fax No.

(206) 436-6700

: . e mail
Address 5030 First A venue South, Suite 200 Seattle, WA 98134 pate 09/07/2022 3 dbames@ufcw3000. org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD e ST
CHARGE AGAINST EMPLOYER 19-CA-292274
3/15/2022
INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Dawson Construction, LLC (206) 623-5155

c. Cell No.

f. Fax. No.

= (206) 374-2143

d. Address (Street, city, state, and ZIP code) e, Employer Representative e
405 32nd St. (b) (6). (b) (7)(C) g. e-mail

Bellingham, WA 98225 E @braunconsulting.com

h. Number of workers employed
100+

i. Type of Establishment (factory, mine, wholesaler, etc.) | j. Identify principal product or service
Contractor Construction

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(list subsections) 8(a)(1) and 8(a)(3) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constiluting the alleged unfair labor practices)

Within the past six (6) months, Dawson Construction, LLC has acted in bad faith, specifically in refusing to respond to requests for
information during negotiations with the Union.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Pacific Northwest Regional Council of Carpenters ("PNWRC")

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
25120 Pacific Hwy S #200, Kent, WA 98032 (253) 945-8800

4c. Cell No.

4d. Fax No.
(253) 839-4908

4e. e-mail

pnwrc@nwearpenters.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filied in when charge is filed by a labor organization)

United Brotherhood of Carpenters and Joiners of America

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (503) 261-1862
2 to the best of my knowledge and belief.

Daniel M. Shanley, Attorney-PNWRC

Office, if any, Cell No.
(701) 232-1555
(Printtype name and title or office, if any) Fax No.

(213) 499-4180
533 S. Fremont Ave., 9th Floor, Los Angeles, CA 90071 03/15/2022 e-mail
Address Date

dshanley(@shanleyapc.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA
(2-18) NATIONAL LABOR RELATIONS BOARD o DO NOT WRITE N THIS SDPACE-, .
CHARGE AGAINST EMPLOYER 19-CA-292276 e P8 022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
206-318-2212
Starbucks Corporation ¢ Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
. . g. e-mail
2401 Utah Avenue, Suite 800 Kevin Johnson, President and CEO

Seattle, WA 98134

h. Number of workers employed

17

i. Type of Establishment (factory, mine, wholesaler, etc.) | j. |dentify principal product or service
Coffee shop Food and beverages

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section

8(a), subsections (1) and (3) of the National Labor Relations Act, and these unfair labor practices are practices

affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce

within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the Employer has responded to union organizing efforts by employees at its store located at 425
Pike Street, Seattle, WA 98101, by coercing and discriminating against employees with respect to compensation. These

unlawful activities include, among other things, denying an employee’s request for a raise because of the employees’
ongoing union campaign.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414

22 South 22nd St Philadelphia, PA 19103 4c. Cell No.

4d. Fax No.
(215) 575-9065

4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (206) 257-6006

are true to the best of my knowledge and belief.
Office, if any, Cell No.

Ben Berger, Attorney

(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No

L . (206) 378-4132
Barnard Iglitzin & Lavitt

18 West Mercer St., Suite 400 e-mail

Seattle, WA 98119 03/15/2022 berger@workerlaw.com
Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD
AMENDED CHARGE AGAINST DO NOT WRITE IN THIS SPACE.
EMPLOYER Case Date Filed
19-CA-292276 4/6/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
206-318-2212
Starbucks Corporation ¢ Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
. . g. e-mail
2401 Utah Avenue, Suite 800 Kevin Johnson, President and CEO

Seattle, WA 98134

h. Number of workers employed

17

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Coffee shop Food and beverages

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section
8(a), subsections (1) and (3) of the National Labor Relations Act, and these unfair labor practices are practices
affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

See Attachment.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414

22 South 22nd St Philadelphia, PA 19103 4c. Cell No.

4d. Fax No.
(215) 575-9065

4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (206) 257-6006

are true to the best of my knowledge and belief.
Office, if any, Cell No.

Ben Berger, Attorney

(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No

(206) 378-4132

Barnard Iglitzin & Lavitt

18 West Mercer St., Suite 400 e-mail
Seattle, WA 98119 04/06/2022 berger@workerlaw.com
Address Date
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Attachment: Basis of the Charge

Within the last six months, the Employer has responded to union organizing efforts by employees at its store located at 425
Pike Street, Seattle, WA 98101, by coercing and restraining employees from exercising their statutory rights and
discriminating against perceived union supporters and union-supporting activity. These unlawful activities include, among
other things:

e Denying an employee’s request for a raise because of the employees’ ongoing union campaign;
e Encouraging the same employee to instead seek a promotion out of the bargaining unit;
o Falsely telling employees that an inevitable result of unionizing is the loss of existing benefits and privileges;

e Discouraging employees from voting for union representation by claiming that a first contract would inevitably take
over a year to negotiate;

e Falsely telling employees that if they choose union representation, they would be legally barred from bringing
grievances directly to management and would not be able to participate directly in collective bargaining negotiations;

e Falsely telling employees that if they choose union representation and the majority voted to strike, employees would
be legally obligated to participate in the strike;

e Threatening employees that voting for union representation would damage relationships between bargaining unit
members and their superiors;

e Discriminating against employees wearing union pins by prohibiting employees from wearing more than one union
pin while permitting them to wear multiple personal pins of other kinds;

e Discriminating against employees photographing labor-related policies and documents, while permitting photography
of other materials;

e Announcing the enforcement of and requiring employees to individually sign dress code, attendance, and no
solicitation policies that had not previously been enforced;

e Enforcing a “close relationship” policy that had not previously been enforced; and
e Introducing upper management figures to the workplace to solicit partner grievances about workplace conditions,
contrary to past practice.



FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS 50 NOT WRITE IN THIS SPACE
BOARD
Case Date Filed
SECOND AMENDED CHARGE
AGAINST EMPLOYER 19-CA-292276 4/19/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
206-318-2212
Starbucks Corporation ¢ Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
2401 Utah Avenue, Suite 800 Howard Schultz, President and CEO

Seattle, WA 98134

h. Number of workers employed

17

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Coffee shop Food and beverages

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section
8(a), subsections (1) and (3) of the National Labor Relations Act, and these unfair labor practices are practices
affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

See Attachment.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414

22 South 22nd St Philadelphia, PA 19103 4c. Cell No.

4d. Fax No.
(215) 575-9065

4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (206) 257-6006

are true to the best of my knowledge and belief.
Office, if any, Cell No.

Ben Berger, Attorney
(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No

(206) 378-4132

Barnard Iglitzin & Lavitt

18 West Mercer St., Suite 400 e-mail
Seattle, WA 98119 04/19/2022 berger@workerlaw.com
Address Date
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Attachment: Basis of the Charge

Within the last six months, the Employer has responded to union organizing efforts by employees at its store located at 425
Pike Street, Seattle, WA 98101, by coercing and restraining employees from exercising their statutory rights and
discriminating against perceived union supporters and union-supporting activity. These unlawful activities include, among
other things:

Denying an employee’s request for a raise because of the employees’ ongoing union campaign;

Encouraging the same employee to instead seek a promotion out of the bargaining unit;

Falsely telling employees that an inevitable result of unionizing is the loss of existing benefits and privileges;
Discouraging employees from voting for union representation by claiming that a first contract would inevitably take
over a year to negotiate;

Falsely telling employees that if they choose union representation, they would be legally barred from bringing
grievances directly to management and would not be able to participate directly in collective bargaining negotiations;

Falsely telling employees that if they choose union representation and the majority voted to strike, employees would
be legally obligated to participate in the strike;

Threatening employees that voting for union representation would damage relationships between bargaining unit
members and their superiors;

Discriminating against employees wearing union pins by prohibiting employees from wearing more than one union
pin while permitting them to wear multiple personal pins of other kinds;

Discriminating against employees photographing labor-related policies and documents, while permitting photography
of other materials;

Announcing the enforcement of and requiring employees to individually sign dress code, attendance, and no
solicitation policies that had not previously been enforced;

Enforcing a “close relationship” policy that had not previously been enforced;

Enforcing a policy against cursing in the workplace that had not previously been enforced and retaliating against a
pro-union employee for allegedly breaching the policy;

Introducing upper management figures to the workplace to solicit partner grievances about workplace conditions,
contrary to past practice; and

Refusing to communicate via phone or text with a pro-union employee regarding essential work issues, contrary to past
practice.



FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD
THIRD AMENDED CHARGE DO NOT WRITE IN THIS SPACE

AGAINST EMPLOYER Case 19-CA-292276 Date8 j;/dz 020

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
206-318-2212
Starbucks Corporation ¢ Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
2401 Utah Avenue, Suite 800 Howard Schultz, President and CEO

Seattle, WA 98134

h. Number of workers employed

17

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Coffee shop Food and beverages

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section
8(a), subsections (1) and (3) of the National Labor Relations Act, and these unfair labor practices are practices
affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

See Attachment.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414

22 South 22nd St Philadelphia, PA 19103 4c. Cell No.

4d. Fax No.
(215) 575-9065

4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (206) 257-6006
are true to the best of my knowledge and belief.

Office, if any, Cell No.
Ben Berger, Attorney

(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No

(206) 378-4132

Barnard Iglitzin & Lavitt

18 West Mercer St., Suite 400 e-mail
Seattle, WA 98119 08/02/2022 berger@workerlaw.com
Address Date
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Attachment: Basis of the Charge

Within the last six months, the Employer has responded to union organizing efforts by employees at its store located at 425
Pike Street, Seattle, WA 98101, by coercing and restraining employees from exercising their statutory rights and
discriminating against perceived union supporters and union-supporting activity. These unlawful activities include, among
other things:

On or about QIQNOIWIS 2022, denying employee (DICQNMOIWI® request for a raise because of the employees’
ongoing union campaign;

Encouraging employee [QECEOIWI® to instead seek a promotion out of the bargaining unit;

Falsely telling employees that an inevitable result of unionizing is the loss of existing benefits and privileges;
Discouraging employees from voting for union representation by claiming that a first contract would inevitably take
over a year to negotiate;

Falsely telling employees that if they choose union representation, they would be legally barred from bringing
grievances directly to management and would not be able to participate directly in collective bargaining negotiations;
Falsely telling employees that if they choose union representation and the majority voted to strike, employees would
be legally obligated to participate in the strike;

Threatening employees that voting for union representation would damage relationships between bargaining unit
members and their superiors;

Discriminating against employees wearing union pins and shirts by prohibiting employees from wearing union shirts
and more than one union pin while permitting them to wear multiple personal pins or shirts featuring graphics of other
kinds;

Discriminating against employees photographing labor-related policies and documents, while permitting photography
of other materials;

Announcing the enforcement of and requiring employees to individually sign dress code, attendance, and no
solicitation policies that had not previously been enforced;

Discriminatorily enforcing the recently revived attendance policy against union supporters, including by relying on it to

terminate employee YIONEOXNI®) on or about SAARMIR 2022, and discipline employee [(QIQNOIWI® on or
about [HRESMR 2022;

Refusing to permit employees to bring co-worker witnesses to disciplinary meetings;
Enforcing a “close relationship” policy that had not previously been enforced;

Enforcing a policy against cursing in the workplace that had not previously been enforced and discriminatorily and
retaliatorily disciplining employee [QIQNQIGIR on or about [JMER 2022, for allegedly breaching the policy;
Introducing upper management figures to the workplace to solicit partner grievances about workplace conditions,
contrary to past practice; and

Refusing to communicate via phone or text with a pro-union employee regarding essential work issues, contrary to past
practice.



FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD
FOURTH AMENDED GHARGE DO NOT WRITE IN THIS SPACE

AGAINST EMPLOYER Case 19-CA-292276 Dat»]eg/“g/jzozz

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
206-318-2212
Starbucks Corporation ¢ Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
2401 Utah Avenue, Suite 800 Howard Schultz, President and CEO

Seattle, WA 98134

h. Number of workers employed

17

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Coffee shop Food and beverages

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section
8(a), subsections (1) and (3) of the National Labor Relations Act, and these unfair labor practices are practices
affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

See Attachment.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414

22 South 22nd St Philadelphia, PA 19103 4c. Cell No.

4d. Fax No.
(215) 575-9065

4e. e-mail
rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (206) 257-6006
are true to the best of my knowledge and belief.

Office, if any, Cell No.
Ben Berger, Attorney

(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No

(206) 378-4132
Barnard Iglitzin & Lavitt

18 West Mercer St., Suite 400 e-mail

Seattle, WA 98119 10/06/2022 berger@workerlaw.com
Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Attachment: Basis of the Charge

Within the last six months, the Employer has responded to union organizing efforts by employees at its store located at 425
Pike Street, Seattle, WA 98101, by coercing and restraining employees from exercising their statutory rights and
discriminating against perceived union supporters and union-supporting activity. These unlawful activities include, among
other things:

On or about, 2022, denying employee [DICMBIW® request for a raise because of the employees’
ongoing union campaign;

Encouraging employee | to instead seek a promotion out of the bargaining unit;
Falsely telling employees that an inevitable result of unionizing is the loss of existing benefits and privileges;

Discouraging employees from voting for union representation by claiming that a first contract would inevitably take
over a year to negotiate;

Falsely telling employees that if they choose union representation, they would be legally barred from bringing
grievances directly to management and would not be able to participate directly in collective bargaining negotiations;

Falsely telling employees that if they choose union representation and the majority voted to strike, employees would
be legally obligated to participate in the strike;

Threatening employees that voting for union representation would damage relationships between bargaining unit
members and their superiors;

Discriminating against employees wearing union pins and shirts by prohibiting employees from wearing union shirts
and more than one union pin while permitting them to wear multiple personal pins or shirts featuring graphics of other
kinds;

Discriminating against employees photographing labor-related policies and documents, while permitting photography
of other materials;

Announcing the enforcement of and requiring employees to individually sign dress code, attendance, and no
solicitation policies that had not previously been enforced;

Discriminatorily enforcing the recently revived attendance policy against union supporters, including by relying on it to
on or about M and B 2022, respectively, and discipline

Refusing to permit employees to bring co-worker witnesses to disciplinary meetings;
Enforcing a “close relationship” policy that had not previously been enforced;

Enforcing a policy against cursing in the workplace that had not previously been enforced and discriminatorily and
retaliatorily disciplining employeegw on or about and 2022, for allegedly breaching the
policy;

Introducing upper management figures to the workplace to solicit partner grievances about workplace conditions,
contrary to past practice; and

Refusing to communicate via phone or text with a pro-union employee regarding essential work issues, contrary to past
practice.




FORM NLRB-501 UNITED STATES OF AMERICA

(2-18) NATIONAL LABOR RELATIONS BOARD
FIFTH AMENDED CHARGE DO NOT WRITE IN THIS SPACE

Case Date Filed
AGAINST EMPLOYER 19-CA-292276 11/7/2022

INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
206-318-2212
Starbucks Corporation ¢ Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
. g. e-mail
2401 Utah Avenue, Suite 800 Howard Schultz, President and CEO
Seattle, WA 98134 hschultz@starbucks.com
h. Number of workers employed
17
i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Coffee shop Food and beverages

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section
8(a), subsections (1) and (3) of the National Labor Relations Act, and these unfair labor practices are practices
affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce
within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

See Attachment.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Workers United

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(646) 448-6414

22 South 22nd St Philadelphia, PA 19103 4c. Cell No.

4d. Fax No.
(215) 575-9065

4e. e-mail

rminter@pjbwu.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (206) 257-6006

are true to the best of my knowledge and belief.
Office, if any, Cell No.

Ben Berger, Attorney

(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No

(206) 378-4132

Barnard Iglitzin & Lavitt

18 West Mercer St., Suite 400 e-mail
Seattle, WA 98119 11/07/2022 berger@workerlaw.com
Address Date
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Attachment: Basis of the Charge

Within the last six (6) months, since the petition was filed in Case 19-RC-289458 on January 25, 2022, Starbucks
Corporation (“Starbucks” or the “Employer”) has coerced and restrained employees (“employees” or “partners”) at its
store located at 425 Pike Street, Seattle, WA 98101 (the “Store”) in the exercise of their Section 7 rights, in violation
of Section 8(a)(1) of the Act, including by:

On about January 26, January 27, and March 17, 2022, at the Store, by ({($)K()M()XEAI(®3]

(0) (6). (&) (N(C) telling employees that because of the pending petition and/or if the employees unionized, they
could no longer (or would no longer be able to) borrow to other stores or use borrowed partners from other
stores;

On about January 27 and March 17, 2022, at the Store, by telling employees that the bargaining
process would take multiple years to complete and that the employees could end up with worse benefits than
they already had;

In about mid-February 2022, at the Store, by [(SJN()M{IXTAI(®). telling
employees that believed that having a union would damage the relationship between employees and
management and specifically between the Store’s partners and (b) (), (b) (7)(C)rnrEiaR employees
unionized, there would be a ‘“‘third party” between them and the employees would no longer have any direct
relationship with (b) (6), (b) (7)(C)

On about March 17, 2022, at the Store, by telling employees that if they unionized, the Union would

(b) (6), (0) (7)(C) (b) (6), (b) (7)(C)

be in between the partners and and the partners would not be able to come to directly with

any problems;

On about March 17, at the Store, by telling employees that if the employees unionized, the Union
would negotiate the contract and the employees would get no say in it, and specifically that the partners would
not get to vote on the contract but would just be stuck with whatever the Union negotiated;

Starting in about late February/early March 2022, on a specific date or dates better known to the Employer, by
requiring partners to individually review and sign certain personnel policies, including the
Employer’s social media policy, internal technology policy, time and attendance policy, and dress code policy,
and announcing that Store management would be strictly enforcing these written policies going forward,
despite that these policies had not been previously strictly enforced in the Store;

Beginning in about February 2022, and to date, enforcing the written internal technology policy to prohibit
partners from using the Store’s iPads for anything non-work-related in response to partners’ having engaged in
union and protected, concerted activities with the iPads, despite the Store’s established past practice of
allowing partners to use the iPads for non-work-related purposes;

On about February 2 and 9, 2022, at the Store, by (REQBQEWIRY <liciting employees’ grievances about what
QIONOIWIC) (. RERM could do to make things better at the Store;

On about April 7, 2022, by |HRESMR failing to communicate to (YK MO XA who
was scheduled to open the Store that morning, that l had pushed back the Store’s opening time and
rescheduled shift to begin at 9:00 a.m. instead of 4:30 a.m.; and

In about March 2022, on a specific date or dates better known to the Employer, by and RIQEQIQC)
misrepresenting to employees that if they voted to go on strike, the Union could force individual employees to
participate in the strike and stop working.

In addition, within the last six (6) months, Starbucks has discriminated against partners at the Store because they
engaged in union activities and/or in order to discourage other employees from engaging in such activities, in
violation of Sections 8(a)(3) and (1) of the Act, including by:



On about [SENE 2022, by verbally coaching ({S) () M(JXTAI(®)) for swearing
(b) (6), (b) (7)(C) .
on 2022 (not in front of customers);

(b) (6). (b) (7)(C)| b) (6), (b) (7)(C)

On about , 2022, issuing formal written discipline to]
On about, 2022, issuing a final written warning to

On about 2022, issuing a final written warning to barista [{JR(C)M{)KEA(®); over alleged
time and attendance issues; and

(b) (6), (b) (7)(C) . . (b) (6), (b) (7)(C) . .
On about , 2022, d1scharg1ng- over alleged time and attendance issues.

(b) (6), (b) (7)(C) . . .
for the- 2022 swearing incident;

over alleged time and attendance issues;

(b) (6). (b) (7)(C))
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FORM NLRB-5C1 UNITED STATES OF AMERICA I DC NOT WRITé IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BCARD Case | Date Filed
CHARGE AGAINST EMPLOYER 19-CA-292329 3/15/2022
INSTRUCTIONS:

Flle an original with NLRB Regional Direclor for the reglon in which the alleged unfair labor practice occurred or is occurring.

-

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT ,
a. Name of Employer b. Tel. No
United States Postal Service

¢. CellNo.

f. Fax. No.
d. Address (Strest, city, state, and ZIf code) . er Representative -
PO Box 3998 ), (b) (7)(C) 9. e-mail

Seattle, WA 98124

h. Number of workers employed
100+

i. Type of Establishment {factory, mine, wholesaler, et¢.) |j. Ideritify principal product cr service
mailing, processing and delivery US mail, parcel

The above-named employer nas engaged in and is engaging in unfair abor praclices within the meaning of seclion 8{(a), subsections (1) and
(list subsections) & (a)(3); 8(a)(5) of the National Labor Relations Act, and these unfair labor
practices are practicos affocting commerce within the meaning of the Act, or these unfalr labor practices are practices affecting commerce with'n the
maaning of Ihe Act and the Postal Reorganization Act,

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alieged unfair labor practices)
| USPS failed to provide Supervisor for an interview. USPS has retaliated against employee for filing grievances.

3. Fult name of party filing charge (if labor organization, give fuli name, including local name and number)
Greater Sealtle Area Loczl American Pastal Workers Union Local 28

4a. Address (Street and number, cily, state, and ZiP code} 4b, Tel, No.
206-241-6038
4c, Celi No.
PO Box 48148 (b) (6), (0) (1)(C)
Burien, WA 98148
4d. Fax No.
206-241-7939
4e, e4mail

RIGARIUE) @ yahco.com

5. Full name of national or inlernational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

APWU, AFL-CIO

6. DECLARATION Tel. Ne.
ove Sharge and thal the statements 206-241-6038

my knowledge and bekief. 2

Cffics, if any, Cell No
: b) (6), (b) (7)(C

(b) (). { X©) (b) (6), (b) (7)(C)

(Print/iype name and title or office, if any) Fax No.
206-241-7939

PO Box 48 148 Burien, WA 98148 3/15/2022 e-mail
Address Dato

(b) (B), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information an this form is authorized by the National Labor Relations Act (NLRA), 28 U.S C. § 151 ef seq. The principal use of the Inforrpation is to
assist the National Labor Relations Board (NLRB) in pracessing unfair labor practice and related proceedings or litgation. The routing uses for the information are fully
set forth in the Federal Register, 71 Fed, Reg. 74942-43 (Dec. 13, 2008). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure o supply the information may cause the NLRB to decline to invoke ils processes.




Apr 15 2022 1938 GSAL-APWU 2062417939 page 1
(218) NATIONAL LABOR RELATIONS BOARD =— ———
CHARGE AGAINST EMPLOYER 19-CA-292320 4-15-2022
Amended
INSTRUCTIONS:

File an original with NLRB Reglonal Director for the region in which the alleged unfalr labor practice occurred or ks accurring,

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer
United States Postal Service

b. Tel. No.

c. Cell No.

f. Fax. No.

d. Address (Street, cify, state, and ZIF code}
P.O. Box 3998

Seattle, WA 98124

| e. Employver Representative
(b) (6), (b) (7)(C)

g. e-mail

h, Number of workers employed
109

I. Type of Establishment (factory, mine, wholesaler, etc.) | j. Identify principal product or service
Post Office mail

(list subsections) (3) and (5)

the Act and the Postal Reorganization Act.

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

of the National Labor Relations Act, and thest unfair labor
practces are practices affecting commerce within the meaning of the Act, or these unfair iabor practices affecting commerce within the meaning of

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the past six months, the above-named Employer has: 1) failed and refused to identify 3 letter carriers and/or allow the Union to

interview those carriers, which it initially requested on [DISNOIGI®) 2022; and 2) retaliated against employee [QEIGNOIGI®Y invoking
Article and suspending[gilj without pay, in retaliation for[QIQNOIGIRN Union and/or protected concerted activities.

3. Full name of party filing charge (if labor organization, give full name, including focal name and number)
Greater Seattle Area American Postal Workers Union Local 28

4a, Address {Stree! and number, city, stats, and ZIP code}
P.O. Box 48148

Burien, WA 98148

4b. Tel. No.
206-241-6038

4c. Cell No.
(b) (6), (b) (7)(C)

4d. Fax No.
206-241-7939

6)©), &) (NC) |

Ametican Postal Workers Union, AFL-CIO

5. Full name of national or international labor organization of which it is an affiliate or constituent unit {fo be filfed in when charge is filed by a labor orgenizaticn)

6. DECLARATION
agge and that the statements
owledge and belief.

(b) (6), (b) (7)(C)

Tel. No.
206-241-6038

Office, if anv, Cell No.
(b) (6), (b) (7)(C)

{Prinlt/type naine and title or office, If any)

Lf//s:fzp

Address P.O. Box 48148, Burien, WA 98148

Fax No.

206-241-7939

(b) (6), (b) (7)(C) |

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the informaticn an this form is authorized by the National Labor Relatians Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the infermation is to
assist the National Labor Relations Board (NLRB) in procassing unfzir labor practice and related proceedings or litigation. The routine usas for the information are fufly
set forth in the Federal Register. 71 Fod. Reg. 74€4243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voiuntary; however, failure t¢ supply the infermation may cause the NLRB to decling to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-292333 3/15/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
Have a Heart CC

c¢. Cell No.
b) (6), (b) (7)(C
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative

15029 Bothell Way NE, STE 420 (b) (6), (b) (7)(C) g. e-mail
Lake Forest Park WA 98155-7600 M (W cannabisstorey.com

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) ||. Identify principal product or service
Cannabis Dispensarics Cannabis Products

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections)  8(a)(5) of the National Labor Relations Act. and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

8(a)(5): Within the last six months, the above-named employer has violated the Act by failing and refusing to properly impement a
ratifed succesor collective bargaining agreement resulting in substantial wage losses for the affected unit employees.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
United Food and Commercial Workers Local 21

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
5030 Ist Ave S. #102 Seattle WA 98134

4c. Cell No.
425.971.7328

4d. Fax No.

4e. e-mail
medgerton@ufcw2 1 .org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

United Food and Comercial Workers International Union, AFL-CIO

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 253.528.0728
are true to the best of my knowledge and belief.

Office, if any, Cell No.

WM/— /M s Matt Edgerton, Cannabis Div Dir

(signature of representative or pers# making charge) (Printtype name and title or office, if any) Fax No.
253.528.0726
5030 Ist Ave S. #102 Seattle WA 98134 3/15/2022 o-mail
Address Date

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




Form NLRB - 501 (3-21)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
FIRST AMENDED CHARGE AGAINST EMPLOYER
INSTRUCTIONS: 19-CA-292333 3/23/2022

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

[ 1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Have a Heart CC (b) (6). (b) (7)(C)

c. Cell No.

d. Address (Street, city, state, and ZIP code) . Employer Representative f. Fax No.

15029 Bothell Way NE, STE 420, (b) (6), (b) (7)(C

g. e-mail

Lake Forest Park, WA 98155-7600 ¢
@cannabisstorey.com

h.'Number of Workers Employed

1. Type of Establishment (factory, mine, J. Identify Principal Product or Service
wholesaler, etc.)
Cannabis Dispensaries Cannabis Products

|. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and and
(5) of the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these
unfair labor practices are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last 6 months and continuing, the above-named Employer has failed and refused to properly implement in
totality a ratified successor collective bargaining agreement, including agreed-upon wage increases effective January 1,
2022, resulting in substantial wage losses for the affected unit employees, in violation of the Act.

Within the last 6 months and continuing, the above-named Employer has unlawfully failed and refused to provide
requested information to the Union, including information regarding bargaining unit employees’ wages, and delayed in
roviding said information to the Union, in violation of the Act.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
United Food and Commercial Workers, Local 21

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
5030 1st Ave S Ste 102, Seattle, WA 98134-2438 (425)971-7328

4c. Cell No.
(425)971-7328

4d. Fax No.

4e. e-mall

medgerton@ufcw21.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor
organization)
United Food and Commercial Workers International Union, AFL-CIO

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements are true to the best of my (253)528-0728
knowledge and belief.

Office, if any, Cell No.

y; Latt / C.»s Matthew J. Edgerton Cannabis
W n Division Director

(signature of representative or persoh making charge) (Print/type name and title or office, if Fax No.
any) (253)528-0726
Address: 5030 1st Ave S Ste 102, Seattle, Date:  3/23/2022 e-mail
WA 98134-2438 medgerton@ufcw21.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully



set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



FORM NLRB-S01 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD = ———
CHARGE AGAINST EMPLOYER 19-CA-292429
Sk 3/17/12022
INSTRUCTIONS:

File an original with NLRB Regional Director for theregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Bellevue Rare Coins (425) 278-9670
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
302 Pacific Ave g. e-mail
WA Tacoma 98402 h. Number of workers employed
4
i. Type of Establishment (factory, mine, wholesaler, etc.)|J. Identify principal product or service
Retalil (Specialty) Bullion, Jewelry, and Coins
The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and
(list subsections) 1 of the National Labor Relations Act, and these unfairlabor

practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2_Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

W of party filing charge (if labororganization, give fullname, including local name and number)

4a.Address (Street and number, city, state, and ZIP code) 4b_Tel. No.
(b) (6), (b) (7XC)
4c.Cell No.
(b) (6), (b) (7)(C) o ento
4d. FaxNo.
4e.e-mail
(b) (6). (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge andthat the statements (b) (6), (b) (7)(C)
are true to the best of my knowledge and belief.

Office, if any, Cell No.

(b) (6), (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.

(b) (6), (b) (7)(C)

e-mail

Addres Date 03/17/2022 02:38:09 PM

(b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline toinvoke its processes.




Basis of the Charge

8(a)(1)

Within the previous six months, the Employer discharged an employee(s) because the employee(s) engaged in protected concerted
activities by, inter alia, discussing wages and/or other terms and conditions of employment and in order to discourage employees

from engaging in protected concerted activities.

Name of employee discharged Approximate date of discharge

(b) (6). (b) (7)(C)




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(8-21) NATIONAL LABOR RELATIONS BOARD oo Sate Fiod
CHARGE AGAINST EMPLOYER 19-CA-292483
A 3/18/2022

INSTRUCTIONS:
File an original with NLRB Regional Director fortheregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
FiberTel Inc. (801) 489-0659
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
893 N. 450 W. g. e-mail
@fibertelinc.net
UT Springville 84663 h. Number of workers employed
50

i. Type of Establishment (factory, mine, wholesaler, etc.) | j. |dentify principal product or service
Construction Telecommunications

The above-named employerhas engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 5 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

3. Full name of Party filing charge (if labororganization, give fullname, including local name andnumber)

Matthew Carrol
International Brotherhood of Electrical Workers, Local 89
4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(360) 755-6900
4c. Cell No.
1125 S. 2nd Street
WA Mount Vernon 98273
4d. Fax No.
4e. e-mail
Local89@ibew89.com

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by alabor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge andthat the statements (503) 226-6111
are true to the best of my knowledge and belief.

Office, if any, Cell No.
Daniel Hutzenbiler

Attorney
(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.
1635 NW Johnson St
e-mail
Address Portland OR 97209 Date 03/18/2022 09:13:12 AM

dhutzenbiler@mbjlaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infomation to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline toinvoke its processes.




Basis of the Charge

8(a)(5)
Within the previous six months, the Employer failed and refused to recognize the union as the collective bargaining representative of
its employees.

8(a)(5)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees.

8(a)(s)
Within the previous six months, the Employer failed and refused to bargain in good faith with the union as the collective bargaining
representative of its employees by making unilateral changes in terms and conditions of employment.

List Changes Approximate date of change

New pay and benefit structure 11/08/2021




FORM NLRB-501 UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD

Case Date Filed
CHARGE AGAINST EMPLOYER A

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occumed or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
USPS (Longview Post Office) (b) (6). (b) (7XC)
c. Cell No.
f. Fax. No.
d. Address (Streel, city, state, and ZIP code) e. Employer Representative
1603 Larch Street, Kelso, WA 98632 (b) (6), (b) (7XC g. e-mal
h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. ldentify principal product or service
Post Office Mail

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

while HIGIDIVE) the DIGIOIVE) disagreed with my interpretation of the mask mandate.
conversation [ XE NI ()] ia article [t Since g was the one who asked me to
a point of removing me as if to say see¢ I can IGNOIG®)

)

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
American Postal Workers Union, Portland Local

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

2260 SE Morrison 5032311797

Portland, OR 97214 c. Cell No.
4d. Fax No.
de. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge s filed by a labor organization)

American Postal Workers union

6. DECLARATION Tel. No.
I declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)
gataitadiebest of my knowledge and belief.
D

ARG T e e

(Printtype name and title or office, if any)

Fax No.

| 03/16/2022 o-mad

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is 1o
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRE will further explain these uses upon request. Disclosure of this information to the
NI RR is voluntary: however failure to sunnlv the information mav cansa tha NI RR to dadcline tn invnke its nrocessas



FORM NURB-501 UNITED STATES OF AMERICA { DO NOT WRITE IN THIS SPACE
20 NATIONAL LABOR RELATIONS BOARD Case Dat Fioe
CHARGE AGAINST EMPLOYER | 10-CA-202580 | 4/14/2022
AMENDED ' : Bt AN
INSTRUCTIONS:
File an original with NLRB Regionat Director for the region in which the alleged unfair tabor pract oris
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
| 3. Name of Employer
USPS (Longview Post OfTice)

{c. Adaress (Sireal, Gity, state, anc ZiP code) le e S ,_ I
{ 1603 Larch Street. Kelso. W.A 93632 | (g.omal ;
|

h. Number of workers employed l

- — )
‘1. Type of Estabkshment (faciory, mine, wholesaler, etc ) | |. icentity principal product or senace

| Post Office | Mail N
;'."aeabmnamedemgloyarhme«;agedhmdsengagmgmmlaitlaoorVachceswﬂmhemearhgolsectnﬁ(u).wbsednns(”and 1
J (st subsectons) ) ol the Natonal Labor Relalions ACt, and tese unfar lanor |
practices are pracoces commerce witnin the mean:ng of The ACt. or these unfas abor Ppractces are Pracuces affecing commerce within the t
| meaning of the Act and the Postal Rexsganization Act. )

e ————— ne— TS —".

[ 2. Bass of the Charge (set forth a dear and concise stal onwollneladscunmmeahgwmfuwyma
e (b) (6), ( thel ) (b) (7)(C) = -me h my int of the mask mandste. Betore finishing ou

B (1) (6). (b) (7)(C) K aeclc B Sioce @8 v he e s acked me oINS« '

| a point of removing me as 17 10 say sec | can[(YIG RO THI®)

“ull name of party fing ¢ |

is. rulxwm:oioanyﬁmgcharw(ﬂwboragammn MMW mct;dmgbca&maﬂmﬂnbm
Amcrican Postal Workers Union, Portland § ocal

42 Address (Street and number. cily, siole, and 2IP code) | 4b. Tel. No. i
i 2260 St Morason | 5032311797 i
| Portland, OR 97214 ["4c. Cen No. =

{ 4d Fax No. =
4e. e-mail

8 Fillnaneo!nahonatov m‘;m&_mal l&—am;mdm s an afficte or conshituent unit (o de Mled in whon charpe is fled by & labor organizahon) |

Amernican Postal Workers union

gr 6. DECIARATION { Tok No '
lmvutxnmrmmmwammmmqw v ok )(7)
ot my knowledge and " Office. 1t any. Cell No. !

( ) (6), (b) (7)(C)

|
t
—ee— B S SV —

Frottype name and te or oifice, & aw} Fax No.

Y/ /9();19

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE Tm.E 18, SECTION 1001)
PRIVACY ACT STATEMENT
Schonaton of the mitemalon on TUs 10 1S 3uthonZes Uy the Nadonal Labour Relations AC{NLRA), 29U SC. § *51 ! seQ The proapal use of the informabon :$ w
assist the Natioral Labor Roltors Board (NLRB) in processing unldr labor prachice and related proceedngs or igalon. The routine uses loc the mfonmabon are fully

set forth :n he Feaeral Regrsier 71 Fed. Reg. 74942-43 (Dec. 13. 2006). The NLRB will further explain these uses uoon request. Disclosure of this ivlomaton 1o tne
N RA « wk.mary hawever adore i sanoly ‘he wioe e many cacee ha NRA 1o dechns 10 mrenks 1€ teocrsens



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Date Filed

CHARGE AGAINST EMPLOYER Case 19-CA-292685 3/21/2021

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

MultiCare Tacoma General Hospital 253-403-1000
c. Cell No.
253-403-1000
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative 253-403-7966

P.O. Box 5299 (b) (6), (b) (7)(C) 9. e-mail

(b) (6), (b) (7)(C)}

MS: 1313-5-LER

(@multicare.org
Tacoma, WA 98415-0299

h. Number of workers employed
Approximately 967 nurses

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Acute care hospitals Health care

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections)  §(a)(5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the six months preceding the filing of this charge, the above-named Employer failed or refused to provide requested relevant
information.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Washington State Nurses Association

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
575 Andover Park West, Suite 101 206-575-7979, ext. 3014

Seattle, Washington 98188 4c¢. Cell No.

4d. Fax No.
206-575-1908

4e. e-mail
tsears(@wsna.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

American Federation of Teachers, AFL-CIO

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 206-575-7979
h f my knowl lief.
{f 1 are true to the best of my know ec.:lge and belie . Office, if any, Cell No.
“"—'4'- &— Timothy Sears, Chief General Counsel 206-575-7979. ext. 3014
(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
206-575-1908
575 Andover Park West, Suite 101, Seattle, Washington 3/21/2022 e-mail
Address 98188 e

tsears(@wsna.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-292689 3/91/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
MultiCare Good Samaritan Hospital (b) (6). (b) (7)(C)
c. Cell No.
(b) (6), (b) (7)(C)
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative 253-697-5164
P.O. Box 5299 (b) (6), (b) (7)(C) g email
MS: 1313-5-LER '

(@multicare.org
Tacoma, WA 98415-0299

h. Number of workers employed
Approximately 841 nurses

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Acute care hospitals Health care

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections)  §(a)(5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the six months preceding the filing of this charge, the above-named Employer failed or refused to provide requested relevant
information.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Washington State Nurses Association

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
575 Andover Park West, Suite 101 206-575-7979, ext. 3014
Seattle, Washington 98188 Zc. Cell No.
4d. Fax No.
206-575-1908
4e. e-mail

tsears(@wsna.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

American Federation of Teachers, AFL-CIO

6. DECLARATION Tel. No.

| declare that | have read the above charge and that the statements 206-575-7979
h f my knowl lief.
/7_,_ are true to the best of my know ec.:lge and belie . Office, if any, Cell No.
“‘"—:4" &Q- Timothy Sears, Chief General Counsel 206-575-7979. ext. 3014

(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.

206-575-1908
575 Andover Park West, Suite 101, Seattle, Washington 3/21/2022 e-mail
Address 98188 Date

tsears(@wsna.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
19-CA-292739 3/22/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

Allied Universal 206-448-4040
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

801 S. Fidalgo St., Ste. 200 (b) (6). (b) (7)(C) g. e-mail

Seattle, WA 98108 REARIYRY ) AUS com
h. Number of workers employed
2000

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Security contractor Security

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 8 (a) (5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Employer AUS has within the last six months, violated the act by not fulfilling promised settlement

Employer participated in grievance meeting regarding grievant QECMOIWISY .1.d agreed that if! w bring a doctor s note to themﬁ
would be rescinded.

Grievant has provided doctor s note but AUS has failed to comply

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
(b) (6), (b) (7)(C) S =ied Property Services NW

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
3720 Airport Way S 206-448-7348

Seattle, WA 98134 4c. Cell No.
(b) (6), (b) (7)(C)

4d. Fax No.

4e. e-mail

(b) (6), (b) (7)(C) =4 (1/561116 org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor organization)

Service Employees International Union

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 206-448-7348

rye to the best of my knowledge and belief. Office, if any, Cell No.

OIONOIG(®

harge) (Print/type name and title or office, if any) Fax No.

Add (b) (6); (b) (7)(0) 3/22/2022 email
fess Date (@seiub.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD ey Date Filed
CHARGE AGAINST EMPLOYER
19-CA-292775 3/23/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
206 298-3434
Pacific Maritime Association
c. Cell No.
f. Fax. No.
206 298-3469
d. Address (Street, city, state, and ZIP code) e. Employer Representative
g. e-mail
301 West Republican (b) (6), (b) (7)(C
Seattle, WA 98119
h. Number of workers employed
1000+
i. Type of Establishment (factory, mine, wholesaler, etc.) |j- identify principal product or service
Employer Agent Longshore labor

(ist subsections) (1), (3)

meaning of the Act and the Postal Reorganization Act.

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the

filed against giR& in Fanloyer Complaint gl and by assessmg ﬁ

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above named Employer association, by its officers, agents and representatives, has discriminated against
employee (DIQNBIWIM® by failing to cnm to appear before the Joint Port Labor Relations Committee concerning the complaint

discipline without sufficient evidence of the conduct alleged in
Employer (‘omplamw in retaliation for g Lo engaging in union and/or protected concerted activities.

Wpatyﬁﬁng charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

4c. Cell No.

4d. Fax No.

(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiiate or constituent unit (fo be filled in when charge is filed by a labor organization)

6. DECLARATION
Idedarematlhavewadmeabovedlargeandmatmes(atemems

(b) (6), (b) (7)(C.

Tel. No.
(b) (6), (b) (7)(C)

(Printtype name and title or office, if any)

03/23/2022

Office, if any, Cell No.

Fax No.

a-mail

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 US.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
setlonhmlheFemtalRegster 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLHB will Turer expiam mese uses upon request. Disclosure of his informaton o the

NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

(3-21) NATIONAL LABOR RELATIONS BOARD

CHARGE AGAINST EMPLOYER Case Date Filed

19-CA-292780 3/22/2022

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Virginia Mason Franciscan Health d/b/a St. Joseph Medical Center 253-426-4464
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative 253-42§-6941
1717 S."J" St. Marie LaMarche, Division Director, Labor 9. e-mail
Box 2197 Relations marielamarche@chifranciscan.org
Tacoma, WA 98405-2197
h. Number of workers employed
Approximately 1,083 nurses

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. Identify principal product or service
Hospital Healthcare Services

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and
(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the

meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the six months preceding the filing of this charge, the above-named Employer interfered with, restrained and coerced the nurses
it employs in the exercise of their rights guaranteed under Section 7 of the National Labor Relations Act, as amended, by prohibiting
nurses from wearing t-shirts with union insignia.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
Washington State Nurses Association

4b. Tel. No.
206-575-7979, ext. 3014

4a. Address (Street and number, city, state, and ZIP code)
575 Andover Park West, Suite 101

Seattle, Washington 98188 4c¢. Cell No.

4d. Fax No.
206-575-1908

4e. e-mail
tsears(@wsna.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

American Federation of Teachers

6. DECLARATION
| declare that | have read the above charge and that the statements
;. are true to the best of my knowledge and belief.

Timothy Sears, Chief General Counsel

ik

Tel. No.
206-575-7979

(signature of representative or person making charge) (Print/type name and title or office, if any)

575 Andover Park West, Suite 101, Seattle, Washington

Address 98188 Date 3/22/2022

Office, if any, Cell No.
206-575-7979, ext. 3014

Fax No.
206-575-1908

e-mail
tsears(@wsna.org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-S01 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
19-CA-292846 3/23/2022
INSTRUCTIONS:
File an original with NLRB Regional Director fortheregion in which the alleged unfair labor practice occurred or isoccurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT
a. Name of Employer b. Tel. No.
Seattle Art Museum (206) 654-3100
c. Cell No.
(b) (6). (b) (7)(C)
f. Fax. No.
- 206) 654-3135
d. Address (Street, city, state, and ZIP code) e. Employer Representative (206) :
| hr@seattieartmuseum.org
WA Seattle 98101 h. Number of workers employed
337

). Identify principal product or service
Viewing Art

I. Type of Establishment (factory, mine, wholesaler, etc.)
Recreational Activities

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 3,1 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2_Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

g charge (if labororganization, give fullname, including local name and number)

(b) (6). (b) (7)(C)

4a. Address (Street and number, city, state, and ZIP code)

4b.Tel. No.

(b) (6), (b) (7X(C)

4c. Cell No.
(b) (6), (b) (7)(C)
4d. FaxNo.

(b) (6), (b) (7)(C)

4e_e-mail

(b) (6), (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
| declare that | have read the above charge andthat the statements
are true to the best of my knowledge and belief.

(b) (6). (b) (7)(C)

Tel. No.
(b) (6), (b) (7)(C)

Office, if any, Cell No.
(b) (6), (b) (7)(C)

(signature of representative or person making charge) FaxNo.

(b) (6), (b) (7)(C)

Address

(Print/type name and title or office, if any)

e-mail
Date 03/23/2022 11:51:15 PM

(b) (6). (b) (7XC)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline toinvoke its processes.




Basis of the Charge

8(a)(3)
Within the previous six months, the Employer disciplined or retaliated against an employee(s) because the employee(s) joined or

supported a labor organization and in order to discourage union activities and/or membership.

Name of employee disciplined/retaliated Approximate date of
i ploy P Type of discipline/retaliation .pp. i Lo

against discipline/retaliation

(b) (6), (b) (7)(C) Forced leave

8(a)(1)

Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights
protected by Section 7 of the Act by maintaining work rules that prohibit employees from discussing wages, hours, or other terms or
conditions of employment.



Form NLRB - 501 (3-21)

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER
INSTRUCTIONS: AMENDED 19-CA-292846 4/7/2022

File an original with NLRB Regional Director forthe region in which the alleged unfairlabor practice occumred oris occumng.
1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b.Tel. No.
Seattle Art Museum (206)654-3100
c. Cell No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative f.Fax'No.
1300 1st Ave, Seattle, WA 98101- OIONOIY(S) (206)626-0454
2003 g. e-mail
hr@seattleartmuseum.org
h. Number of Workers Employed

i. Type of Establishment (factory, mine, ). Identify Principal Product or Service
wholesaler, etc.)
Museum Art

1. The above-named employerhas engagedin and is engagingin unfairlabor practices within the meaning of section 8(a), subsections (1) (3)and
(4)of the National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, orthese unfar
labor practices are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (setforth a clear and concise statement of the facts constituting the alleged untairlabor practices)

(1)Within the previous six months, the Employer disciplined or retaliated against Charging Partym
because the employee(s) joined or supported a labor organization and in order to discourage union activities and/or
membership. (2)Within the previous six-months, the Employer has interfered with, restrained, and coerced its
employees in the exercise of rights protected by Section 7 of the Act by maintaining work rules that prohibit
employees from discussing wages, hours, or other terms or conditions of employment.

(3) On or about March 23, 2022, the Employer promulgated an unlawful work rule by instructing employee(s) not to
speak to their coworkers.

(4) On orabout April 4, 2022, the Employer interrogated employees about their protected concerted activities and/or
union activities.
(5) On or aboutj
discouragew

in retaliationfor orin order to
ed an unfair labor practice charge.

{ 2022, the Employer terminated Charging Party SACNCAGIS)
union and/or protected concerted activities and/or because il

10(j) injunctive relief is requested.

3.

e (if labororganization, give fullname, including local name and number)

_Address (Street and number, city, state, and ZIP code) 4b_Tel. No.
(b) (6), (b) (7)(C) (b) (6). (b) (7)(C),
4c.CellNo.
(b) (6). (b) (7)(C)
4d.Fax No.

4e_e-mail
— __ _ _ Ml (b) (6), (b) (7)(C) E—
5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (fo be Tilled in when charge istled by a labor
organization)

6. DECLARATION Tel. No.

e andthat the statements are true to the best of m_ (b) (6), (b) (7)(C)
dge and belief.

~Office, T any, Cell No.

(b) (6), (b) (7)(C)

Prni/type name and litle or orfice, if Fax No.
any)

o W o)1 §5)(6). (o) (1))




WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-292850 3/23/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
b) (6), (b) (7)(C
Ponder LLC () (6), (0) (TXC)
c. Cell No.
(b) (6), (b) (7)(C)
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
. . e-mail
2413 E Union St. Seattle WA 98122 (b) (6), (b) (7)(C) T

-@ponder4u.com

h. Number of workers employed

8

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service
Cannabis Dispensary Cannabis Products

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (D) (5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months the Employer failed to meet with the union at reasonable times and reasonable intervals by failing to provide
any dates in the entire month of February, unilaterally canceling one of only two bargaining dates in March, and refusing to meet again
until sometime later in April.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

TTnited Food and Commercial Waorkers TTnion T.ocal 21

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

Attn: Amirah Ziada 425-326-2813

5030 1st Ave S. Suite #200 Seattle WA 98134 4c. Cell No.
4d. Fax No.
4e. e-mail
aziada@ufcw?21.org

5. Full name of national or interational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

United Food and Commercial Workers International Union, AFL._CIO

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 206-316-6144
true-tp th knowled d belief.
are e my kno ge and belle Office, if any, Cell No.
< Z Aaron Streepy, Attorney
(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.

4218 227th Ave Ct East, Buckley WA 98321 3-23-22 e-mail
Address Date :
aaron(@mcouinnesss
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOTWRITE IN THIS SPACE
(38-21) NATIONAL LABORRELATIONS BOARD

Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-292855 3/24/2022

INSTRUCTIONS:
File an original with NLRB Regional Director fortheregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Mountain Elegance Furniture (509) 674-0111

c. Cell No.

(b) (6), (b) (7)(C)

f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
603 E 1st St (b) (6), (b) (7)(C) 9. e-mai

mountainelegancefurniture@gmail.com
WA Cle Elum 98922 h. Number of workers employed
5

i. Type of Establishment (factory, mine, wholesaler, etc.) | j. |dentify principal product or service
Furniture & Fixtures Furniture

The above-named employerhas engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 1 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

charge (if labororganization, give fullname, including local name and number)

(b) (6), (b) (7)(C)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(b) (6). (b) (7)(C)
4c. Cell No.
(b) (6), (b) (7)(C) e
4d. Fax No.
4e. e-mail
(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by alabor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge andthat the statements (b) (6), (b) (7)(C)
are true to the best of my knowledge and belief.

Office, if any, Cell No.

(b) (6), (b) (7)(C)

(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.

(b) (6), (b) (7)(C)

e-mail
Address| Date 03/24/2022 11:20:43 AM

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infomation to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline toinvoke its processes.




Basis of the Charge

8(a)(1)

Within the previous six months, the Employer discharged an employee(s) because the employee(s) engaged in protected concerted
activities by, inter alia, discussing wages and/or other terms and conditions of employment and in order to discourage employees

from engaging in protected concerted activities.

Name of employee discharged Approximate date of discharge

(b) (6), (b) (7)(C)




FORM NLRE-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(8-21) NATIONAL LABOR RELATIONS
BOARD Case Date Filed
AMENDED CHARGE AGAINST 19-CA-292855 5/2/2022
INSTRUCTIONS: EMPLOYER

File an original with NLRB Regional Director fortheregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Mountain Elegance Furniture (509) 674-0111

c. Cell No.

(b) (6). (b) (7)(C)

f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative :
603 E 1t St (b) (6), (b) (7)(C) 9. e-mal

mountainelegancefurniture@gmail.com
WA Cle Elum 98922 h. Number of workers employed
5

i. Type of Establishment (factory, mine, wholesaler, etc.) | j. Identify principal product or service
Furniture & Fixtures Furniture

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 1 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

Within the past six months, the above-named Employer instructed employees not discuss their wages. Additionally, on about (SIS
2022, the above-named Employer discharged its employee [QXCHOIQI® in retaliation for engaging in protected concerted activity,
including discussing wages.

charge (if labororganization, give fullname, including local name and number)

(b) (6), (b) (7)(C)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.
(b) (6). (b) (7)(C)
4c. Cell No.
(b) (6), (b) (7)(C)
4d. Fax No.
4e. e-mail
(b) (6), (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by alabor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)
are true to the best of my knowledge and belief.

Office, if any, Cell No.

(b) (6), (b) (7)(C)

(Print/type name and title or office, if any) FaxNo.

C
e-mail
Address Datejémg_& (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this infomation to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline toinvoke its processes.




Form NLRB - 501 (3-21)

UNITED STATES OF AMERICA B DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case [ Date Filed
CHARGE AGAINST EMPLOYER
INSTRUCTIONS:
19-CA-292931 3/25/2022

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Safeway

c. Cell No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative f. Fax No.

1129 Harrison, Centralia, WA 98531 (b) (6), (b) (7)(C)

g. e-mail

h. Number of Workers Employed

i. Type of Establishment (factory, mine, j. Identify Principal Product or Service
wholesaler, etc.)
Grocery Store Groceries

I. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and of the

National Labor Relations Act, and these unfair labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor
ractices are practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about | 2022, the Employer has interfered with, restrained, and coerced its employees in the exercise
of rights protected by Section 7 of the Act by refusing to allow [IGNOIWIGI to have a Union representative
present for an investigatory meeting that could reasonably be believed to lead to discipline.

“3. Full name of party filing charge (if labor organization, give full name, including local name and number)

4a. Address (Street and number, city, state, and ZIP code) 6. g
(b) (6), (b) (7)(C) ), (b

(b) (®), (b) (7)

"4d. Fax No.

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be rmed n wnen cnarye IS med by a labor
organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements are true to the best of my (b) (6), (b) (7)(C)
and belief.

(b) (6), (b) (7)(C) _
rge) (Print/type name and title or office, if Fax No.

any)
PYRIESS (D) (6), (b) (7)(C) Da):e: e-mail

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



PRI Lo UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
@2) NATIONAL LABOR RELATIONS BOARD o St Fied
CHARGE AGAINST EMPLOYER
19-CA-293042 3-28-2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Joann Fabric and Crafts 425-644-3100
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative

b) (6), (b) (7)(C g ol
15600 NE 8th St., Suite H1 000 00

Bellevue, WA 98008

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) | j. Identify principal product or service
Retail shop

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) 8a3 of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Anti-union behaviors including, but not limited to, removing pro-union messages from the break room and interrogating/intimidating
pro-union worker [SIONDIGIEH during 2 [DICICIOC TG 222 . after discovering g attempt to organize a
union. Subsequently, [J§ saw @il hours reduced and was threatened with another private conversation with management, which [g§

refused to participate in without a witness present. [ was sent home and currently fears that g will be further disciplined or terminated
as the result of @& union organizing.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
United Food and Commercial Workers, Local 3000

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

5030 1st Ave S #200, Seattle, WA 98134 206-351-4390

4c. Cell No.

4d. Fax No.

4e. e-mail
agallobrown@ufcw21.org

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)
United Food and Commercial Workers

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 206-351-4390
are true to the best of my knowledge and belief. Offce.if Col N
Alex Gallo-Brown Alcx Gallo-Brown co;iit any; Le.iNe.
(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
5030 1st Ave S #200, Seattle, WA 98134 03/28/2022 e-mail
Address Date

agallobrown@ufcw21 .org

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA >
(3-21) e Moy dayeil = DO NOT WRITE IN THIS SPAC: |
CHARGE AGAINST EMPLOYER {0°CA 293042 DeaIRed \
1st Amended 5/3/2022
INSTRUCTIONS:
File an original with NLRB Reglonal Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

Joann Fabric & Crafts (425) 644-3100
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative

15600 NE 8th St:lguite Hl (b) (6), (b) (7)(C) g. e-mail

Bellevue, WA 98008
h. Number of workers employed
25

i. Type of Establishment (factory, mine, wholesaler, elc.) |j. ldentify principal product or service .

Retail Store Crafts and Fabric

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (3) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the past six months, the above-named Employer, by its officers, agents and representatives, has interfered with employees’
Section 7 rights by, removing pro-union messages from the breakroom, reducing employees® hours, and by subjecting pro-union
employee, [(HIGNOIWI®). to intimidating private meetings with management where g was interrogated about, inter alia, pro-union
messages posted in the breakroom. The Employer also sent | home after gy refused to participate in another private

meeting with management without the presence of an employee witness.

| 3. Full name of filing (if labor organization, give full name, including local name and number)
nite Commercial Workers, Local 3000
ddress (Street and number, city, state, and ZIP code) 4b. Tel. No.
st Avenue S #200 (206)351-4390
.98 L3¢ 4c. Cell No.
¥
4d. Fax No.
4e. e-malil
agallobrown@ufcw21 .org

labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

rkers
6. DECLARATION Tel. No.
read the above charge and that the statements (206)351-4390
e best of my knowledge and belief. =
Office, if any, Cell No.
. Alex Gallo-Brown, Organizer g e
jo (Print/type name and title or office, if any) Fax No.

-mail
Dato 05/ °3_l w2 ;gallobrown@ufcw21 org

) ED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
;Y ACT STATEMENT

Relations Act (NLRA), 20 U.S.C. § 151 et seq. The principal use of the information is to
r and related proceedings or litigation. The routine uses for the information are fully
| will further explain these uses upon request. Disclosure of this information to the
to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

(3-21) NATIONAL LABOR RELATIONS BOARD Case S
CHARGE AGAINST EMPLOYER
19-CA-293104 3/28/2022

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
US Postal Service (b) (6), (b) (7)(C)

c. Cell No.
f. Fax. No
d. Address (Street, city, state, and ZIP code) e. Employer Representative
6817 208th street SW g. e-mail

Lynnwood WA. 98036

h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. |dentify principal product or service
post office mail services

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) of the National Labor Relations Act, and these unfair iabor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor praciices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last 6 months, the employer has threatened the employee with discipline, termination, and unspec] sonsequences for
jsing a coworker o MENEM\V eingarten rights, in violation of Section 8(a) of the Act. This occurred on 022 about 2:45pm
C)

party filing charge (if labor organization, give full name, including local name and number)

) (7)(C)

g ber, city, state, and ZIP code) 4b. Tel. No.
(b) (6), (b) (7)(C)

4c. Cell No.

4d. Fax No.

4e. e-mail

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements
(QIONEOIW® :re true to the best of my knowledge and belief.

Office, if any, Cell No.

(b) (6), (b) (7)(C)

(signature of representative or person making charge) (Printitype name and title or office, if any) Fax No.

(b) (6), )(C) e-mail
Address Date 3-22-2022 (b) (6) (b) (7)(0)
)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD = Sete Filea
CHARGE AGAINST EMPLOYER
19-CA-293105 3/28/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
US Postal Service PIGNOIU(®
c. Cell No
f. Fax. No.
d. Address (Street, city, state, and ZIP code) e. Employer Representative
6817 208th street SW g. e-mail
Lynnwood WA. 98036
h. Number of workers employed

i. Type of Establishment (factory, mine, wholesaler, etc.) |j. |dentify principal product or service
post office mail services

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) of the Nationai Labor Relations Act, and these unfair iabor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
Within the last 6 months, the employer has refused to meet on grievances, in violation of Section 8(d) of the Act and has failed and

refused to provide the following information and/or interviews. requested in writing and verbal from the following Emplover
representatives on the following dates:{{S)N(S)M{)XWAI(®)]

pEEE(D) (6). (b) (7)(C)
The following Employer representatives on the following dates: refused to comply with compensatory Grievance settlement (QIONOIYIE

(b) (6). (b) (7)(C)ESI(b) (6). (b) (7)(C jgedtes

3. Full name of party filing charge (if Jabor organization, give full name, including local name and number)

4b. Tel. No.
(b) (6), (b) (7)(C)

4c. Cell No

4d. Fax No

4e. e-mail

5. Full name of national or interational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)
are true to the best of my knowledge and belief

Office, if any, Cell No.

D 0 D
ative or person making charge) (Printtype name and title or office, if any) Fax No.
(b) (6), (b) (7)(C)
e-mail
Address Date 3-22-2022 (b) (6) (b) (7)(0)
b
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for thg information are fully
set forth in the Federal Register. 71 Fed Reg 74942-43 (Dec. 13. 2008) The NLRB will further explain these uses upon request Disclosure of this information to the
NLRB is voluntary, however, failure to supply the information may cause the NLRB to decline to invoke its processes




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Dale F ed
CHARGE AGAINST EMPLOYER 19-CA-293175 3/29/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Emp oyer b. Te . No.
Kaiser Permanente of Washington (206) 817-7439
c.Ce No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code)

1300 SW 27th Street
Renton, WA 98057

h. Number of workers emp oyed
959

. Type of Estab shment (factory, mine, wholesaler, etc.) |j. Identfy prncpa product or serv ce
Health Care/Health Insurance Provider Health Care Services

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) (5) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Bas s of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) )
Within the past 6 months, the above-captioned Employer has failed to to furnish information the union requests that is relevant to the

bargaining process or to the employees' terms or conditions of employment.

3. Fu name of party f ng charge (if labor organization, give full name, including local name and number)
Office and Professional Employees International Union, Local 8

4a. Address (Street and number, city, state, and ZIP code) 4b. Te . No.

2900 EASTLAKE A VEE (206) 441-0888

STE 220 4c.Ce No

SEATTLE, WA 98102 (360) 701-6615
4d. Fax No.

(206) 441-0207

4e. e-_ma .
leslie@opeiu8.org

5. Fu name of natona or nternatona abor organzaton ofwhch t sanaff ate or consttuent unt (to be filled in when charge is filed by a labor organization)
Office and Professional Employees International Union

6. DECLARATION Te. No.
| declare that | have read the above charge and that the statements (206) 926-6700 Ext. 104
are true to the best of my knowledge and belief.
~ Kelly Ann Skahan, Counsel ot ce, 1any. ce No.
, S ey , (206) 337-8751

(signature o> “@presentative or person making charge) (Print/type name and title or office if any) Fax No.

e-ma

Address 701 Fifth Avenue, Suite 4200 Seattle, Washington 98104 Date 03/29/2022 kelly@lemonidislaw.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA) 29 US C § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation The routine uses for the information are fully
set forth in the Federal Register 71 Fed Reg 74942 43 (Dec 13 2006) The NLRB will further explain these uses upon request Disclosure of this information to the
NLRB is voluntary; however failure to supply the information may cause the NLRB to decline to invoke its processes




FORM NLRB-501

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(321) NATIONAL LABOR RELATIONS BOARD oo
CHARGE AGAINST EMPLOYER % 19-CA-293248 ©3/30/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for theregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer
Rader Farms

b. Tel. No.
(360) 252-9363

c. Cell No.

f.Fax. No.

d. Address (Street, city, state, and ZIP code)
500 W Orchard Dr

e. Employer Representative
(D) (6). (b) (7X(C)

WA Bellingham 98225

g. e-mail

(LIOROIYI®] @raderfarms.com

h. Number of workers employed
50

I. Type of Establishment (factory, mine, wholesaler, etc.)
Food Processing

). Identify principal product or service
Frozen Fruit Products

(list subsections) 1

meaning of the Act and the Postal Reorganization Act.

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1) and

of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affecting commerce within the

--See additional page--

2_Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

filing charge (if labororganization, give fullname, including local name and number)
(b) (6), (b) (7)(C)

4a. Address (Street and number, city, state, and ZIP code)

(b) (6), (b) (7)(C)

4b.Tel. No.

(b) (6), (b) (7X(C)

4c. Cell No.
(b) (6), (b) (7)(C)
4d. FaxNo.

4e_e-mail

(b) (6), (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION
| declare that | have read the above charge andthat the statements
are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

Tel. No.
(b) (6), (b) (7)(C)

Office, if any, Cell No.
(b) (6), (b) (7)(C)

(signature of representative or person making charge)

(b) (6), (b) (7)(C)

(Print/type name and title or office, if any)

Address Date 03/30/2022 05:35:19 PM

FaxNo.

e-mail

(b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline toinvoke its processes.



Basis of the Charge

8(a)(1)

Within the previous six months, the Employer discharged an employee(s) because the employee(s) engaged in protected concerted
activities by, inter alia, discussing wages and/or other terms and conditions of employment and in order to discourage employees

from engaging in protected concerted activities.

Name of employee discharged Approximate date of discharge

(b) (6), (b) (7)(C)




PR 20! URNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD Case Date Eiod
AMENDED CHARGE AGAINST EMPLOYER 19-CA-293248 6/6/2022
INSTRUCTIONS:

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
(360) 252-9363

Oregon Potato Company d/b/a Rader Farms
c. Cell No.
f. Fax. No.

d. Address (Street, city, state, and ZIP code) presentative

500 W Orchard Dr. (b) (6), (b) (7)(C) -

Bellingham, WA 98225 RAQBRIRIR) () raderfarms.com
h. Number of workers employed
50

i. Type of Establishment (factory, mine, wholesaler, etc.) |]. Identify principal product or service

food processing frozen fruit products

The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and

(list subsections) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of iting the nfair labor practices)

Within the previous six months, the Employer discharged (QEQEOIWIS hecause engaged in protected concerted
activities by, inter alia, discussing wages and/or other terms and conditions of employment and in order to discourage employees
from engaging in protected concerted activities.

The Employer has been maintaining and enforcing unlawful rules, including rules barring creating a disruption of any kind on company
property and prohibiting leaving work without permission for any reason during working hours, and/or applying these rules to
discriminate against union and/or protected concerted activity.

ng charge (if labor organization, give full name, including local name and number)

pher, city, state, and ZIP code)

b) (6), (b) (7)(C)
(b) (6), (b) (7)(C)

4d. Fax No.

(b) (6). (b) (7)(C)

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (fo be filled in when charge is filed by a labor organization)

6. DECLARATION - i
| declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)
¢ best of my knowledge and belief.
(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.
e (b) (6), (b) (7)(C) Date TIAER{EYCSS b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.




FORM NLRB-501 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(3-21) NATIONAL LABOR RELATIONS BOARD *

CHARGE AGAINST EMPLOYER Case 19-CA-293269 Da?l’e/gi(l)e/dzozz

INSTRUCTIONS:
File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.
Marathon Petroleum 3602939119
c. Cell No.
f. Fax. No.
d. Address (Street, city, state, and ZIP code) [e. Employer Representative :
10200 March Point Rd. @K 7)(C) g. e-mail
‘ BRI @ marathonpetroleum.com
} h. Number of workers employed
‘ 320
1. Type of Establishment (factory, mine, wholesaler, etc.) | j. |dentify principal product or service
Oil Rt.tmery Refined Products
[ The above-named employer has engaged in and is engagmg in unfair labor practices within the meaning of section 8(a), subsections (1) and
(list subsections) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Marathon has refused to furnish requesled mfo Y  elec presentatives of the United Steclworkers to
conduct an investigation related to grieval \9) U Formal requests for information have been sent to |
the ﬂany on three separate occasions; , 027, B’ 022. The responses from the company on 21, 22, |

and 22 have not provided the information requested. The company 1s interfering with the Union's right to represent its members as
the sole collective bargaining agent and representative.

3. Full name of party.filing charge (if labor organization, give full name, including local name and number)
(b) (6), (b) (7)(C)

4a. Address (Street and number, city, state, and ZIP code) 4b. Tel. No.

(b) (6), (b) (7)(C

4c. Cell No.
(b) (6), (b) (7)(C)

4d. Fax No.

4e. e-mail

(b) (6), (b) (7)(C)

5. Full name of national or intemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

United Steelworkers Local 12-591

6. DECLARATION Tel. 0. v
have read the above charge and that the statements (b) (6), (b) (7)(C)

rue to the best of my kno (b) (6), (b) (7)(0) Office, if any, Cell No.

(signature of representative or person making charge) (Print/type name and title or office, if any) Fax No.

(b) (6), (b) (7}(C) 3/28/2022 e mall

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM NLRB-S01 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

(3-21) NATIONAL LABOR RELATIONS BOARD

Case Date Filed
CHARGE AGAINST EMPLOYER 19-CA-293275 3/99/2022

INSTRUCTIONS:
File an original with NLRB Regional Director for theregion in which the alleged unfair labor practice occurred or isoccurring.

1. EMPLOYERAGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer b. Tel. No.

Seattle Chinatown International District Preservation and Development Authority (b) (6), (b) (7)(C)
c. Cell No.
(b) (6), (b) (7)(C
f. Fax. No.

d. Address (Street, city, state, and ZIP code) e. Employer Representative :

409 Maynard Ave S (b) (6), (b) (7)(C) g. e-mail

WA Seattle 98104 h. Number of workers employed

40

i. Type of Establishment (factory, mine, wholesaler, etc.)|J. Identify principal product or service
Real Estate Operations Non-Profit / Affordable Housing / Commercial Property Management

The above-named employer has engaged in andis engaging in unfairlabor practices within the meaning of section 8(a), subsections (1)and

(list subsections) 1 of the National Labor Relations Act, and these unfairlabor
practices are practices affecting commerce within the meaning of the Act, orthese unfairlabor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2_Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfairlabor practices)

--See additional page--

(0) (6), (b) (1) C)' arty filing charge (if labororganization, give fullname, including local name and number)

4a. Address (Street and number, city, state, and ZIP code) 4b_Tel. No.

(OIONI(®)
4c. Cell No.
b) (6), (b) (7)(C
(b) (6), (b) (7)(C) OIGACIGS
4d. FaxNo.
(b) (6), (b) (7X(C)

4e_e-mail

(b) (6), (b) (7)(C)

5. Full name of national orintemational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor organization)

6. DECLARATION Tel. No.
| declare that | have read the above charge andthat the statements (b) (6), (b) (7)(C)
are true to the best of my knowledge and belief.

Office, if any, Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C),

(signature of representative or person making charge) (Print/type name and title or office, if any) FaxNo.
(b) (6), (b) (7)(C) (©) ©), ©) (7)C)
e-mail
Addres| Date 03/29/2022 04:38:30 PM

(b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline toinvoke its processes.




Basis of the Charge

8(a)(1)

Within the previous six-months, the Employer has interfered with, restrained, and coerced its employees in the exercise of rights

protected by Section 7 of the Act by maintaining work rules that prevent or discourage employees from engaging in protected
concerted activities.

Work Rule

Loss of wages (employee claimed "Exempt" on W4)

Refusal to pay employee post the completion of wor

Unpaid wages




FORM EXEMPT UNDER 44 U.S.C 3512
FORM NLRB-508

(3-21)

UNITED STATES OF AMERICA S NETRTE N TR PACE
NATIONAL LABOR RELATIONS BOARD = He ‘; e
CHARGE AGAINST LABOR ORGANIZATION asa ate Fi
ORITS AGENTS 19-CB-291643 3/3/2022

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative 1o contact
United Food and Commercial Workers Union, Local 367 ("Food Workers") (b) (6). (b) (7)(C)

c. Address (Street, cit_y, state, and ZIP code) d. Tel. No. e. Cell No.
6403 Lakewood Drive West (253) 589-0367 OIONOIY(®

Tacoma, WA 98467-3331

f. Fax. No.
(253) 528-0278

g. e-mail
(b) (6), (b) (7)(C @quW367.0I'g

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
3) of the National Labor Relations Act, and these unfair labor
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) )
Within the last 6 months the Food Workers have refused to (1) meet and confer in-person even though the State has withdrawn all mask-

mandates, etc., for the time of the proposed bargaining; (2) provide relevant information to support their refusals to meet in person; and
(3) engaged in surface bargaining in an effort to avoid reaching an agreement or make any concessions.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Pacific Northwest Regional Council of Carpenters, and its affiliated | (253) 945-8800 (702) 232-1555
Local Unions, including Carpenters Local Union 129

d. e-mail
Dshanley@shanleyapc.com

5. Location of plant involved (sireet, city, state and ZIP code) 6. Employer representative to contact
25120 Pacific Highway South Daniel M. Shanley, Esq., SHANLEY, APC
Kent, WA 98032 533 S. Fremont Ave., 9th Floor

Los Angeles, CA 90071
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Labor Organization Provide representation to Carpenters 100+

10. Full name of party filing charge .
Pacific Northwest Regional Council of Carpenters

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
25120Pacifie Highway South. Kent. WA 98032 (253) 945-8800 (702) 232-1555
d. e-mail

Dshanley@shanleyapc.com

12. DECLARATION Tel. No.
(\ | t have read-the above charge and that the sfatements (213) 483-4100

\ are e to the be'st of my knowledge and belief. Cell No
; Daniel M. Shanley (702) 232-1555

(Print/lype name and title or office, if any) Fax No.
(213) 488-4180

-mail
Address 533 S. Fremont Ave., 9th Fl. Los Angeles, CA 90071 Date Mar 3, 2022 b A At

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB Is voluntary, however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM EXEMPY UNDER 44 U.S.C 3512

FORM NLRB-508
32
) UNITED STATES OF AMERICA 0O NOT WERITE 9 THIS SPACE
NATIONAL LABOR RELATIONS BOARD -
CHARGE AGAINST LABOR ORGANIZATION toaan Aepeip
ORITS AGENTS 19-CB-291944 3/8/2022

INSTRUCTIONS: File an onginal with NLRB Regional Director for the region in which the allegad untalr labar practice 0cCuTTed of 1S 0CoUTing.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
United Stcel Workers Union

C. Aadress (Sireot. ciy, state, and ZIP code) d. Tel. No e. CeNo.
3647 NW Byron St. Silverdale Wa. 98383 (0)€). B (7XC) 3606983190
I. Fax. No

not avalible

g. e-mail
not avalible

h. The above-named labof organtzation has engaged in and is eng@Qing in uniiir labor practices within the meaning of section 8(b) and (kst subseciions)
1(A) Failure to represent of the Naitonal Labor Retations ACt. and these unfair isbor
prachces are practces affecing commaence within the meaning of the Act. or these uniair lador practices are pracicas alfecting comemerce within the
meaning of the Act and tha Postal Rearg@nization Act.

2. Basis 0! he Charge (et forth a Clear and CONCse stiNemant of the HCs CoNstivtng the aleged unfair DOr practices)

Union has tailed to represent my team and | filing grievence to employer In Eagly October m tirc tcam and | spokc through
R o 2dress mass company discrimination against people with disability (b) (6), (b) (7)(C) enial of reasonable
accomidations, punished to work less forcing [N Y NO YIS denial of leave,
facing eviction due to not verifiving work hours [CIRCTICIANIING refusal o7 open doar policy, punishment for not being
trained properly, pressure 1o work more than outlined in reasonable acconudation, denial of (SRCIN(IREI(®pt outs and reasonable

accomdations during vaccine mandate. Open investigation with EEOC and Human Rights pending and still will not represent us.

(D) (6). @) (THC

3. Nama of Employer 42 Tet No. t. Cell No. ¢. Fax No.
skovkum educational services / skookum contruct serviecs 3604750756 not avaliblc not avalible

d. emad

Jef.Dolveniskookum.org
5. Locabon of plant involved (sireet, city. state and ZIP code) &. Employer representative ta contact
4525 Auto Center Way Bremerton. Wa 98312 Je'D- CEQ
7. Type of estabashmant (Taciory, mine, whHolesaler. eic.) 8 idenity principal product or service 8. Nusmber of workers empiloyed
labor orginzaiton representattion 1200+

10. Full name 0f party filing charge

11. Adoress of party filkng charge (siveet. Cily, stale and 2IP code) 114 Tel No. h NQ ¢ Fax No,

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

ECLARATION
above charge and that the statements
of my knowledge and behel Col No
(b) (6), (b) (7)(C)
o ——(Pvm(ﬂrpondn( anct W or ofice. ¥ any) Fax No.
03/08/2022 &-mail
Oate

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE ANO IMPRISONMENT (U.8. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the eMormaton on this torm is suhorzed by the Natonal Labor Relations Act (NLRA), 29 US.C. § 151 ¢! seq The princpal use of the information is to
assst the Nadonal Labor Retations Board (NLRB) in processing untale DOr practice and relatad proceedngs or iigabon. The routing uses lor the nlormaton are fully
st lorth in the Federal Register, 71 Fed Reg, 74842-43 (Dec 13. 2008). The NLRB will lurther explain these uses upon requeat. Disclosure of this dormanon o the
NLRS s voluntary; however, 1aikure 10 supply tHe nlormation may cause the NLRB 10 cectine io invoke &4 processen.



FORM NLRB-508

3-21) UNITED STATES OF AMERICA

NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS

FORM EXEMPT UNDER 44 U.S.C 3512

DO NOT WRITE IN THIS SPACE

Case

19-CB-292252

Date Filed
3/14/2022

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
Pacific Northwest Regional Council of Carpenters

b. Union Representative to contact

Daniel M. Shanley

213-488-4180

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
533 S. Fremont Ave., 9th Floor 213-488-4100 702-232-1555
Los Angeles, California 90071 N

. Fax. No.

g. e-mail

dshanley@shanleyapc.com

8()EA)

meaning of the Act and the Postal Reorganization Act.

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)

of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the

1. reneging on tentative agreements;
2. unilaterally changing the agreed method of bargaining;

5. failing to fully respond to requests for information and/or proposals.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) o )
During negotiations for an initial labor contract, including during the past six months the Union has bargained in bad faith, including:

3. refusing to sign Project Labor Agreements in accordance with historical practice during negotiations;
4. purporting to assess unfounded withdrawal liability without authorization and conditioning resolution on a labor agreement; and

3. Name of Employer
Dawson Construction LLC

4a. Tel. No.
206.386.7615

- Gell No.
206.588.9137

c. Fax No.

d. e-mail
christopher.wall@stoel.com

5. Location of plant involved (street, city, state and ZIP code)
405 32nd St, Bellingham, WA 98225

6. Employer representative to contact
Christopher Wall

7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed

construction construction about 55

10. Full name of party filing charge

Dawson Construction LLC

11. Address of party filing charge (street, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.

405 32nd St Bellingham, WA 98225 206.386.7615 206.588.9137

d. e-mail
christopher.wall@stoel.com

12. DECLARATION Tel. No.
| declare that | have read the above charge and that the statements 206.386.7615
Cell No.

206.588.9137

best of my knowledge and belief.
/4_" / & . Christopher T. Wall, Stoel Rives LLP

-
's'gna‘ure 0" representative or person making charge)

(Printtype name and title or office, if any) Fax No.

e-mail

Address 600 University St., Seattle WA 98101 christopher.wall@stoel.com

Date 3/14/2022

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 FORM EX
(329 UNITED STATES OF AMERICA 50 NOT WRITE IN THIS SPACE
AOE oMt LASORORGARIZATIGN | o™ Date Fied
CH o
ORITS AGENTS 19-CB-292352 3/14/2022 ]

INSTRUCTIONS: File an original with NLRB Regional Direclor for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

a. Name
International Association of Machinists District Lodge 751

d. Tel. No. e. Cell No.
3 Street, , state, and ZIP code,
¢. Address (Street, city, state, ) (206) 763-1300
9125 15th PL. S. f. Fax No. g. e-Mail
Seattle, WA 98108 smecxin@msn com

. The ve-named labor organization has aged in and is e ing in unfair labor practices within the meaning of section 8(b) and (list Asubseclions)'
; g Hns e 9899 _of the National Labor Relations Act, and these unfair labor practices

()(A) : : A }
are practices affecting commerce within the meaning of the Act, or these unfair labor practces are praclices affecting commerce within the meaning of
the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

--See additional page--

3. Name of Employer 4a. Tel. Nc’). b. Cell No.
e (425) . 223-0521
c. Fax No. d. e-Mail
smecxin@msn.com
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
_P.0. Box 3707 Mail Code 7A-XP Ryan Morrell,
“Seattle, WA 08124-2207 Operations Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C)
c. Fax No. d. e-Mail
(b) (6), (b) (7)(C)

D3y fling charge (street, city, state and ZIP code.)

12. DECLARATION Tel. No,
I W read the above charge and that the statements are true lo the best of my knowledge and belief.. (b) (6), (b) (7XC)

(b) (6), (b) (7)(C) Cell No.
(signalure of representative or person making charge) ~(Printype name and title or office, if any)

Fax No.
(b) (6), (b) (7)(C) o Mail
Address (date)®¥ B2 B30 PM (b) (8), (b) (7)(C)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicilation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National L

;z:lg:go:; (Bdo:crdi(zNLz!;Boé)in T;;lroc:'.s:gg qﬁvfair labor plraw&e and related pfooeeding& or litigation. The routine uses for the information are fully set forth in the Federal Register, ;1 0l;‘ed. 3'33'
. 13, 2006). The will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, fail i i ;

the NLRB to decline to invoke ils processes. i D S SRR O



Basis of the Charge

8(b)(1)(A)
Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in
bad faith.



FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
- UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE ’.
NATIONAL LABOR RELATIONS BOARD race |
CHARGE AGAINST LABOR ORGANIZATION Case
OR ITS AGENTS 19-CB-292357 3/16/2022 |

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION CR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
United Food and Commercial Workers Union, Local 367 ("Food Workers") (b) (6). (b) (7)(C)

c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
6403 Lakewood Drive West 253-589-0367 (b) (6). (b) (7)(C)

Tacoma, WA 98467-3331

f. Fax. No.
253-528-0276

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(N, (3) of the National Labor Relations Act, and these unfair labor
praclices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts conslituting the alleged unfair labor practices)
Within the past six months, Food Workers Union, who represents certain Carpenter employees, has restrained and coerced employees

into accepting elected Carpenters leaders who are conflicted in their duties to the Carpenters and their loyalties as Food Worker members,
including those leaders sitting on both sides of the negotiation table (Food Workers members and elected Carpenters leaders); and has
restrained and coerced the Employer in the selection of its collective bargaining representatives for purposes of collective bargaining or
the adjustment of grievances by forcing it to keep Food Worker members on its governing delegate body, Executive Committee, and its
affiliated Local Unions, including Local 129, whom Food Workers Union also represents Local 129's clerical employees; and for the
above and other reasons has failed to bargain in good faith.

3. Name of Employer 4a. Tel. No. b. Cell No. c. Fax No.
Pacific Northwest Regional Council of Carpenters, and its affiliated | 253-945-8800 702-232-1555
Local Unions, including Carpenters Local Union 129 =
. € I
dshanley@shanleyapc.com
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative o contact
25120 Pacific Highway South Daniel Shanley, Attorney at Law
Kent, WA 98032 533 S.Fremont Ave., 9th Floor
Los Angeles, CA 90071
7. Type of establishment (factory, mine, wholesaler, ec.) 8. Idenlify principal product or service 9. Number of workers employed
Labor Organization Provide Representation to Carpenters 100+
10. Full name of party filing charge
Pacific Northwest Regional Council of Carpenters
11. Address of party filing charge (streel, city, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
Same as above
d. e-mail
12. DECLARATION Tel. No.
at | have read the above charge and that the statements 253-945-8800
¢ best of my knowledge and belief.
A Cell No.
Danicl Shanlcy 702-232-1555
(Printtype name and litle or office, if any) Fax No.
213-488-4180
Address 533 S. Fremont Ave., 9th FL., Los Angeles, CA 90071 Date_3-16-2022 oo W

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Sollghaﬁon of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
25918\ \ne Navional Labor Relations Board (NLRB) in processing unfair labor practice and relaled proceedings or litigation. The rouline uses for the information are fully
sel forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006), The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, fallure to supply the information may cause the NLRB to decline to invoke ils processes.



FORM. EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508
{321 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
A ded NATIONAL LABOR RELATIONS BOAlglA'J o Dale Filed
R TION
mended CHARGE AGA(I)!;S"; ;%%: 195 GAN 19-CB-292357 5/6/2022

INSTRUCTIONS: File an original with NLRB Regiona! Director for the region in which the alieged unfair labor practice occumred or Is occuming.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representalive to contact
United Food and Commercial Workers Union, Local 367 (“Food Workers™) (b) (6). (b) (7)(C)

- ) ) P d Tel. No. e. Cell No.
g e e e 253-580-0367 (6) 6). ) (1)C
Tacoma, WA 98467-333 1

{. Fax. No.
253-528-0276

a. e-mail

(b) (8). (b) @ufc\v367.org

h. The above-named labor organization has engaged in and is engaging in unfair labor praclices within the meaning of seclion 8(b) and (iist subsections)
(. (3) of the National Labor Relations Act, and these unfair labor
praclices are praclices alfecling commerce within lhe meaning of the Act, or these unfair Iabor praclices are practices affecting commercewithin the
meaning of the Act and the Postal Reorganizalion Act

2. Basis of the Charge (sel forth a clear and concise slalement of the facts conslituling the slleged unfair lebor praclices)
Within the past siX months, Food Workers Union. who represents certain Campenter employces, has restrained and coerced employees

into aceepting clected Carpenters leaders who are conflicted in their dutics to the Carpenters and their loyaltics as Food Worker members,
including those Icaders silting on both sides of the negotiation table (Food Workers members and elected Carpenters Icaders): and has
restrained and cocrced the Employer in the selection of its collective bargaining representatives for purposcs of collective bargaining or
the adjusiment of gricvances by forcing it 1o keep Food Worker members on its governing delcgate body, Executive Committee, and ilS
affiliated Local Unions. including Local 129. whom Foed Workers Union aléo represents Local 129's clerical cmployces: and for the
above and other reasons has failed to bargain in good faith. Food Workers aiso solicited and received unlawful employer assistance
and support.

3. Name of Employer 4a. Tel. No. b. Cell No. c. FaxNo.
Pacific Northwest Regional Council of Curpeniers, and its affiliated | 253-945-8800 702-232-1555
Local Unions, including Carpenters Local Union 129

d. e-mail
dshunley@shanleyape.com
5. Location of plant invalved (streel, cily, stale and ZIP code) 6. Employer represeniative (o contacl
25120 Pacific Highway South Daniel Shanley, Attorney at Law
Kent. WA 98032 533 S.Fremont Ave., Sth Floor
Los Angcles, CA 90071
7. Type of establishment (factory, mine, wholesaler. etc.) 8. ldenlify principal product ar service 9. Number of workers employed
Labor Organization Provide Representation to Camenters 100+

10. Full name of party filing charge
Pacific Northwest Regional Council of Carpenters

11. Address of party fiing charge (streel. ciy. stato and 21P codo) 11a. Tel. No. b. Cell No. c. Fax No.
Same as above

d. e-mail

12. DECLARATION Tel. No.
al | have read the above charge and (hat ihe slatements 253-945-3800
B {rue (OThe best of my knowledge and belief, :

y il No.
Daniel Shanley %3-;.‘?2-1555 :
(Priniype namo and Ilo or offico, if ony) Fax No. :
213-488-4180

Address 533 S. Fremont Ave., 9th Fl.. Los Angeles, CA 90071 oaie 5-6-2022

e-mail i
dshanley@shanlcyapc.com i

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Sou_dla\ion of the information on this form is aulhorizod by the National Labor Rel: Act (NLRA), 29 U.S.C. § 151 af seq. The principal use of the Informationis to
253! the Naliona! Labor Relations Board (NLRB) In processing unfair labor praclice and related preceedings or ftigalion. The routine uses for the information are fully
sel forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB wilt further expiain those uses upen reques!. Disclosure of this infemation 1o the
NLRB Is voluntary; however, failure to supply tho information may causo the NLRB to dackno to invoke s processes.




FORM EXEMPTUNDER 44 US.C 3512

FORM NLRB-508
@21 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Cooe le Fled
CHARGE AGAINST LABOR ORGANIZATION 19-CB-292358 3-16-2022
OR ITS AGENTS il

INSTRUCTIONS: File an criginal with NLRB Regional Director for the region in which the aleged unfair laber practice occurred or Is occuring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name . . (0) (6). (0) (/)(C) |
United Food and Commercial Workers Union , Local 367 ("Food Workers") '
¢. Address (Street, cﬁy. state. and ZIP cods) d. Tel. No.
§40 Lakewood Drve West (253) 589-0367 MW
Tacoma, WA 98467-3331 TFox No.
(253) 528-0276
(b) (6), (b) (7)(C), ufew367.0rg
h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)
(l),(3) of the National Labor Relations Act, and these unfair labor

practices are practices affecting commerce within the meaning of the Act, or these unfalr labor practices are practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth & clear and concise statement of labor practices)
Within the last six months, the Food Workers Union has vnolated § 8(d) of Ble Act by, among other reasons, (1) making illegal bargaining

demands and proposals, and (2) failing to provide requested and relevant information.

3. Name of Employer 4a. Tel. No. b. Cell No. ¢. Fax No.
Pacific Northwest Regional Council of Carpenters, and its affiliated  |(253) 945-8800 (702) 232-1555
Local Unions, including Carpenters Local Union 129 =
Dshanley@shanleyapc.com
5, Location of plant invalved (stroet, city, state and ZIP cods) 6. Employer representative to contact
25120 Pacific Highway South Daniel M. Shanley, Attorney at Law
Kent, WA 98032 533 S. Fremont Ave., 9th Floor
Los Angeles, CA 90071
7. Type of establishment (factory, mine, wholesaler, etc.) 8. ldentify principal product or service 9. Number of workers employed
Labor Organization Provide representation to Carpenters 100+
10. Full namo of pan¥
Pacific Northwest eglo:llmamcil of Carpenters
11. Address of party filing charge (street, cily, state and ZIP code) 11a. Tel. No. b. Cell No. c. Fax No.
Same as above
d. e-mail
} T2=DECLARATION Tel. No.
dad the above charge and that the statements (213) 4884100

ihd) best of my knowledge and befef, T
Daniel M. Shanley (702) 232-1555

(Priniype name and tilo or ofice, f any) Fax No.
(213) 4884180
Addross 533 S. Fremont Ave., 9th Fl., Los Angeles, CA 90071 Dato March 16,2022 Debnlor@ohasloyene.com

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Saficitation of the informaticn on this form is autherized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the Natons! Labor Relations Board (NLRB) in procassing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74894243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its procasses,




FORM EXEMPT UNDER 44 U.S.C. 3512

jiitr’y~uiey UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION 19-CB-292477 3/17/2022
OR ITS AGENTS

I UCTIONS: F}Ie an original and 4 coples ot this charge and an additional copy for each organization, each iocal, and each individuai named
in item 1 with the NLRB Regionat Director of the region in which the alleged unfair fabor practice occurred or is occurring.

| 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name 1 b. Union Representative 10 conlacl
Teamsters Local 69 (b) (6), (b) (7)(C)

(509) 455-9410 1912 North Division Street #200

|
!
|
¢. Telephone No. ,f d. Address (street, city, state and ZIP code)
i
? Spokanc,. Washington. 99207

e. The abov&nam+d organization(s) or Its agents has {have) engaged in and is (are) engaging in unfair labor practices within the meaning of
section 8(b), sutisection(s} (fist subsections) (1)(A) of the National Labor Relations Act,
and these unfair)labor practices are unfair practices affecting commerce within the meaning of the Act.

2. Basis of the Cha"ge (set lorth a clear and.concise statement of the facts constituting the alleged unfair labor practices)
Within the past six thonths, the above-nam organization violated jts duty of fair representation ™ (b) (6), (b) (7)({9 )3
and refusi timely process grievances on half and/or respond tojjlllinquiries about the status of those grievances. ||l
requested ployee files from UPS and Teamsters with confirmation thatiillvould reccive these and as of yet, has not.

3. Name of Emplqur 4.Telephone No.
Uniled Parcel Scwi?x: - (800) 742-5877

5. Location of pla mlinvolved {strest, city, state and ZIP code) 6. Employer representative to contact
1016 N. Bradley Rd Paul Bond Division Manager
Spokane Valley, WA 99212

7. Type.of establish*nen( {factory, mine, wholesaler, etc.) 8. Identity principal product or service | 9. Number of workers empioyed
delivery scrvice | parcel delivery 1000+

10. Fulf name of panty filing charge

(b) ONOIYI(®):n individual

11. Address of partyl filing charge (sfreet, city, state and ZIP code) 12. Telephone No.

b) (6), (b) (7)(C

13. DECLARATION
hat the statements therein are true to the best of my knowiedge and belief.

e an individual
Y
iana Y - (title or office, it any)
G () 6). ) (/)(C) e e o2
( Telephone No.) (date)

MATI M Tan e Lvn‘!'elm MRABI DI AV LATCIMI® % A00 Poo® 5ol IRIINCISTTS RS PG Ilr 5 BI0N CROTNRIMIMATIGOGINE s o0 f S5 Shoidis S = S 5 4 G G S S S - - - .



FORM NLRB-508

FUNM CACMIF L UNVEN 44 U.D.W 301

o UNITED STATES OF AMERICA DO NOT

WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Date Filed
CHARGE AGAINST LABOR ORGANIZATION
e 19-CB-292776 3/23/2022
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to contact
(b) (6), (b) (7)(C)
ILWU Local 19
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
(b) (6), (b) (7)(C)
3440 East Marginal Way South
Sealtle, WA 98134 L Fax. No.
g. e-mail
busincssoffice@ilwulocal 19.0org

h. The above-named labor organization has engaged in and is engaging in unfair labor practices within the meaning of section 8(b) and (list subsections)

(1 (A)

of the National Labor Relations Act, and these unfair labor

praclices are praclices affecting commerce within the meaning of the Act, or these unfair labor practices affecting commerce within the meaning of

the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts consltituting the alleged unfair labor practices)

Within the past six months, the above named labor
representation that it owes 1o [QEQMOIWN®)] by: failing and tefusmg to cite gl
Committee to provide

organization, by its officers, agents and representatives has violated the duty of fair
1o appear bcl’on: lhc Union’s Labor Relations

il defense of the conduct alleged against [l in Employer Complaint il for reasons that are arbitrary,
discriminatory and/or unlawful. The above-named labor organization also violated the Act by failing and refusing to provide SN

with copies of the meeting minutes from the QIBNRIEE 2021, meeting held between the Union and the PMA relating to Employer

Complaint [l and by refusing 1o provide |g
Employer Complaint

M *ith information | requested from the Union to use in [ defense against

b. Cell No. c. Fax No.

206 298-3469

3. Name of Employer 4a. Tel. No.
206 298-3434
Pacific Maritime Association -
d. e-mail

5. Location of plant involved (street, city, state and ZIP code)

301 West Republican, Seattle, WA 98119

6. Employer representative to contact
Matt Halliday

7. Type of establishment (factory, mine, wholesaler, eic.)

8. Identify principal product or service

9. Number of workers employed

Employer Agent Longshore labor 1000+
10. Full name of party filing charge
(b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code) 11a Tel. No. b. Cell No. c. Fax No.
: (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) T
(b) (6), (b) (7)(C)
12. DECLARATION Tel. No.
I declare that | have read the above charge and that the statements (b) (6), (b) (7)(C)
(b) (6), (b) (7)(C) knowledge and bellet. e
RIONOIVY(®)
—;a'g.“‘ of repr tive or per g charge) (Printtype name and tile or office, if any) Fax No.
(b) (6), (b) (7)(C) ] i —
cogsmrn i (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the
NLRB is voluntary; however, failure to supply the information may cause the NLRB to decline to invoke its processes.






